LUK HING ENTERTAINMENT GROUP



CHARACTERISTICS OF GEM OF THE STOCK EXCHANGE OF HONG KONG LIMITED (THE
“STOCK EXCHANGE")

GEM has been positioned as a market designed to accommodate small and mid-sized companies to
which a higher investment risk may be attached than other companies listed on the Stock Exchange.
Prospective investors should be aware of the potential risks of investing in such companies and should
make the decision to invest only after due and careful consideration.

Given that the companies listed on GEM are generally small and mid-sized companies, there is a risk
that securities traded on GEM may be more susceptible to high market volatility than securities traded
on the Main Board of the Stock Exchange and no assurance is given that there will be a liquid market
in the securities traded on GEM.

Hong Kong Exchanges and Clearing Limited and the Stock Exchange take no responsibility for the contents of this
report, make no representation as to its accuracy or completeness and expressly disclaim any liability whatsoever
for any loss howsoever arising from or in reliance upon the whole or any part of the contents of this report.

This report, for which the directors (the “Directors”) of Luk Hing Entertainment Group Holdings Limited (the
“Company”) collectively and individually accept full responsibility, includes particulars given in compliance with
the Rules Governing the Listing of Securities on GEM of the Stock Exchange (the “GEM Listing Rules”) for the
purpose of giving information with regard to the Company. The Directors, having made all reasonable enquiries,
confirm that to the best of their knowledge and belief, the information contained in this report is accurate and
complete in all material respects and not misleading or deceptive and there are no other matters the omission of
which would make any statement herein or this report misleading.

This report will remain on the “Latest Company Announcements” page of the GEM website at www.hkgem.com
for at least 7 days from the date of its posting and on the Company’s website at www.lukhing.com.
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LETTER TO THE SHAREHOLDERS

Dear Shareholders,

On behalf of the board of directors, | am pleased to present the performance of Luk Hing Entertainment Group
Holdings Limited for the year ended 31 December 2024.

BUSINESS ENVIRONMENT AND DEVELOPMENT

The Year 2024 presented both challenges and opportunities for the Group. Hong Kong's economy showed
gradual recovery, though inflationary pressures and changing consumption patterns continued to impact the F&B
sector. Our two restaurants, HEXA and SIXA, maintained stable operations while adapting to market conditions.
To strengthen our market position, we focused on menu innovation, cost optimization through streamlined
procurement, and enhanced digital engagement through social media and food delivery platforms. Additionally,
the successful return of the music festival event “Ultra Hong Kong”, which contributed approximately HK$41.9
million in additional revenue to the Group.

OUTLOOK

Looking ahead to 2025, the board of directors remains cautiously optimistic while acknowledging ongoing
market uncertainties. Our priorities include improving operational efficiency, exploring brand diversification
opportunities, and assessing strategic investments to diversify revenue streams. We will continue to leverage our
established brand equity and operational flexibility to navigate challenges while seeking growth opportunities
that align with our core competencies.

APPRECIATION

On behalf of the board of directors, | extend our sincere appreciation to our shareholders, customers and
business partners for their continued trust and support. Special recognition goes to our dedicated employees
whose commitment has been instrumental in the Group’s resilience.

Choi Siu Kit
Executive Director
Hong Kong, 20 June 2025
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MANAGEMENT DISCUSSION AND ANALYSIS

During the year ended 31 December 2024, the Group is primarily engaged in the operation of restaurants namely
“HEXA" and “SIXA" in Hong Kong and successfully relaunch of the annual music festival “Ultra Hong Kong” at
Central Harbourfront.

BUSINESS REVIEW

Hong Kong's catering industry showed signs of recovery in 2024, though the pace was slower than anticipated
due to ongoing economic uncertainties and changing consumption patterns. While local consumption gradually
improved, the post-pandemic rebound in tourism failed to fully materialize as visitor numbers remained below
pre-COVID levels.

Our restaurants maintained stable operations throughout the year, adapting to the challenging market conditions
through menu optimization and enhanced cost controls. However, the true highlight of 2024 was the successful
revival of “Ultra Hong Kong”, our signature music festival event held at Central Harbourfront. This large-scale
event generated approximately HK$41.9 million in revenue, significantly contributing to the Group’s overall
performance.

During the period under review, the Group implemented several key initiatives to strengthen our financial
position: (i) We continued to streamline operations across both restaurants, renegotiating supplier contracts and
implementing energy-saving measures to offset rising costs; and (ii) Enhanced our online presence through social
media campaigns and partnerships with food delivery platforms to boost customer engagement.

FINANCIAL REVIEW

Total revenue of the Group increased by 28.8% from approximately HK$95.7 million in 2023 to approximately
HK$123.3 million in 2024. The growth was mainly attributable to the successful revival of our annual music
festival event, which generated an additional HK$41.9 million in revenue partially offset a HK$14.3 million
decline in restaurant sales resulting from the growing trend of Hong Kong residents spending more in mainland
China.
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MANAGEMENT DISCUSSION AND ANALYSIS

Cost of inventories sold mainly represents for the costs of beverage, food and others products sold. It decreased
by 5.2% from approximately HK$26.9 million in 2023 to approximately HK$25.5 million in 2024 . This reduction
reflects the Group’s successful cost control initiatives in restaurant operations, partially offsetting the beverage
costs generated from the annual music festival event.

Staff costs is one of the major components of the Group’s operating expenses, which mainly consists of
Directors’ emoluments, salaries, retirement benefit scheme contribution and other benefits. Staff costs decreased
by 12.0% from approximately HK$35.7 million in 2023 to approximately HK$31.4 million in 2024. The decline
was mainly due to the stringent cost control measure.

Property rentals and related expenses increased by 50.5% from approximately HK$7.4 million in 2023 to
approximately HK$11.1 million in 2024. This significant rise was primarily attributable to rental costs incurred for
hosting the annual music festival event.

Advertising and marketing expenses increased by 2,525.1% from approximately HK$350,000 in 2023 to
approximately HK$9.2 million in 2024. This significant rise was primarily attributable to marketing promotion
costs incurred for hosting the annual music festival event.

Other operating expenses represent expenses incurred for the operations. These include mainly cleaning and
laundry, utilities, credit card commission, repair and maintenance and legal and professional fee. Other operating
expenses increased by 71.7% from approximately HK$23.3 million in 2023 to approximately HK$40.1 million in
2024. This significant rise was primarily attributable to the other operating expenses approximately HK$24.9
million incurred for hosting the annual music festival event, partially offset by the management fee generated by
SIXA due to engaging an experienced catering company to operate the restaurants.

Depreciation and amortization slightly decreased by 1.9% from approximately HK$13.3 million in 2023 to
approximately HK$13.0 million in 2024.

Loss attributable to owners of the Company was approximately HK$9.4 million in 2024 compared to a net profit
attributable to owners of the Company was approximately HK$14.9 million in 2023. The significant decrease was
primarily due to the gain on disposal of a subsidiary approximately HK$25.2 million generated by the CUBIC
SPACE+ disposed in 2023.
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MANAGEMENT DISCUSSION AND ANALYSIS

LIQUIDITY, FINANCIAL RESOURCES AND CAPITAL STRUCTURE

Below is a summary of the key financial ratio:

As at As at
31 December 31 December
Notes 2024 2023
Current ratio 1 0.2 0.2
Quick ratio 2 0.2 0.2
Debt ratio 3 227.3% 196.0%
Gearing ratio 4 N/A N/A
Notes:
1. Current ratio is calculated by dividing total current assets by total current liabilities as at the respective period end.
2. Quick ratio is calculated by dividing total current assets less inventories by total current liabilities as at the respective period end.
3. Debt ratio is calculated by dividing total liabilities by total assets as at the respective period end.
4. Gearing ratio is calculated by dividing total borrowings by total equity attributable to owners of the Group as at the respective period end.

The Group had cash and cash equivalents of HK$4.0 million as at 31 December 2024 (31 December 2023:
HK$0.8 million).

As at 31 December 2024, The Group had external borrowing of HK$8.8 million (31 December 2023: HK$17.4
million). A series of plans and measures have been taken to mitigate liquidity pressure and to improve the
financial position of the Group, for details please refer to Note 2.2.

CHARGES ON ASSETS
As at 31 December 2024, the Group did not have any charges on its assets.

FOREIGN EXCHANGE EXPOSURE

The Group's principal operations are primarily conducted and recorded in Hong Kong dollar (“HK$"), Renminbi
("RMB"). The financial statements of foreign operations are translated into HK$ which is the Company’s
functional and presentation currency. During the year under review, a significant portion of revenues are
denominated in Hong Kong dollar.
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MANAGEMENT DISCUSSION AND ANALYSIS

TREASURY POLICIES

The management will continue to follow a prudent policy in managing the Group’s cash balances and maintain a
strong and healthy liquidity to ensure that the Group is well placed to take advantage of future growth
opportunities.

CONTINGENT LIABILITIES

Save as disclosed in Note 37 to the consolidated financial statements of the Group, the Group did not have any
contingent liabilities.

SIGNIFICANT INVESTMENTS HELD, MATERIAL ACQUISITIONS AND DISPOSALS OF
SUBSIDIARIES AND AFFILIATED COMPANIES

Save for those disclosed in this annual report, there were no other significant investments held by the Group as
at 31 December 2024, nor were there other material acquisitions and disposal of subsidiaries and affiliated
companies by the Group during the year.

FUTURE PLANS FOR MATERIAL INVESTMENTS OR CAPITAL ASSETS

Save as disclosed in this annual report, the Group has no concrete plan for future investments or acquisition of
capital assets in place as at the date of this annual report.

DIVIDEND

The Board does not recommend the payment of dividend by the Company for the year ended 31 December
2024.

DISCLOSEABLE TRANSACTION IN RELATION TO RENEWAL OF LEASE AGREEMENT

On 8 May 2024, Betula Profit Holdings Limited (the “Lessee”), a company which was incorporated in Hong Kong
with limited liability and is an indirect non-wholly owned subsidiary of the Company and Newfoundworld Site 11
Holdings Limited (“NS11") entered into the supplemental letter (the “Supplemental Letter”) for renewal of the
lease in respect of the premises (the “Swire Premises”) located at Unit 601, 6/F, Citygate, 18-20 Tat Tung Road,
Tung Chung, Lantau, Hong Kong for a term commencing from 16 April 2024 to 15 April 2025 (both days
inclusive).

The aggregate amount payable under the Supplemental Letter is approximately HK$3.5 million subject to
additional turnover rent representing the amount by which 12% of the monthly gross sales turnover exceeds the
monthly basic rent of each calendar month in accordance with the lease (the “Swire Lease”) of Swire Premises
pursuant to the terms and conditions of the Supplemental Letter. The amount payable by the Lessee are expected
to be financed by the internal resources of the Group.

The rent is determined after arm’s length negotiations between Lessee and NS11 after taking into consideration
the prevailing market price of comparable premises in the vicinity of the Swire Premises.

As one or more of the applicable percentage ratio(s) exceed 5% but are all less than 25%, the entering into the
Supplemental Letter constitutes a discloseable transaction of the Company and is therefore subject to the
requirements of notification and announcement but exempted from the Shareholders’ approval requirement

under Chapter 19 of the GEM Listing Rules.

For details, please refer to the announcement of the Company dated 6 November 2024.
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MANAGEMENT DISCUSSION AND ANALYSIS

MAJOR TRANSACTION IN RELATION TO RENEWAL OF LEASE AGREEMENT

On 24 June 2024, the Lessee and Harbour City Estates Limited (“HCE”) entered into the harbour city lease
agreement (the “Harbour City Lease Agreement”) for renewal of the lease in respect of the premise located at
Shop OTE 101, Ground Floor, Ocean Terminal, Harbour City, Canton Road, Tsim Sha Tsui (the “Harbour City
Premises”) for a term commencing from 26 June 2024 to 25 June 2026 (both days inclusive). HCE is the duly
authorised agent of Wharf Realty Limited which is the landlord under the Harbour City Lease Agreement.

The aggregate amount payable under the Harbour City Lease Agreement is approximately HK$15.9 million
subject to additional turnover rent representing the amount by which 12% of the monthly gross sales turnover
exceeds the monthly basic rent of each calendar month in accordance with the lease (the “Harbour City Lease")
of Harbour City Premises pursuant to the terms and conditions of the Harbour City Lease Agreement. The
amount payable by the Lessee are expected to be financed by the internal resources of the Group.

The rent is determined after arm’s length negotiations between Lessee and HCE after taking into consideration
the prevailing market price of comparable premises in the vicinity of the Harbour City Premises.

As one or more of the applicable percentage ratio(s) exceed 25%, but all of the applicable percentage ratios are
less than 75%, the entering into the Harbour City Lease Agreement constitutes a major transaction of the
Company, which is subject to the reporting, announcement, circular and Shareholders’ approval requirements
under Chapter 19 of the GEM Listing Rules.

As at the date of this report, the extraordinary general meeting to approve the Harbour City Lease Agreement
has not yet been convened.

For details, please refer to the announcement of the Company dated 6 November 2024.

REMEDIAL ACTIONS

The Company regrets that it did not duly comply with the notification, announcement and shareholders’ approval
requirements under Rule 19.34, 19.38 and 19.40 of the GEM Listing Rules by omitting to issue an announcement
and circular for shareholders’ approval at the relevant time of entering into the Harbour City Lease Agreement
and the Supplemental Letter. The Company did not announce the details of the Harbour City Lease Agreement
and the Supplemental Letter in a timely manner pursuant to the GEM Listing Rules due to inadvertent oversight
of the implementation of HKFRS 16 in relation to lease. The accounting manager of the Group responsible for
the renewal was not aware that pursuant to HKFRS 16, entering into the Harbour City Lease Agreement and the
Supplemental Letter will require the Group to recognize the premises as a right-of-use asset and such will
regarded as an acquisition of asset by the Group. Furthermore, since the Harbour City Lease Agreement and the
Supplemental Letter did not involve any acquisition of assets in substance, the accounting manager of the Group
did not realize that a size test should be conducted before the execution of the Harbour City Lease Agreement
and the Supplemental Letter.
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MANAGEMENT DISCUSSION AND ANALYSIS

It is always the intention of the Company to fully comply with the GEM Listing Rules. The Directors, having been
fully informed of all the facts of the Harbour City Lease and the Swire Lease, consider that the failure to comply
with Chapter 19 of the GEM Listing Rules in respect of the Harbour City Lease and the Swire Lease was
inadvertent and can be avoided going forward. The Group has taken the incident seriously and shall implement
the following remedial measures to strengthen the Group’s internal control and to prevent re-occurrence of
similar incidents:

1. the Company will provide the Board members, the senior management, and responsible staff of the Group
with appropriate training to enhance their knowledge of the GEM Listing Rules, particularly regarding
notifiable and connected transactions under Chapters 19 and 20 of the GEM Listing Rules and refine their
ability to identity potential issues at an early stage.

2. the company secretary of the Company, who is also a member of the Hong Kong Institute of Certified
Public Accountants, would conduct a training with the accounting manager and the finance team, to
highlight potential accounting matters that may have implications on the GEM Listing Rules, including but
not limited to the effect of HKFRS 16 and size tests under notifiable and connected transactions, in order to
enhance the staff's awareness on compliance of GEM Listing Rules.

3. to prevent similar incidents, the management of the Company is committed to strengthening internal
control over the procedures for all transactions under Chapters 19 and 20 of the GEM Listing Rules. The
Company will also conduct an annual review of existing reporting procedures regarding the monitoring of
notifiable and connected transactions. External professionals will be consulted during the review process, if
necessary.

4.  the Company will strengthen the coordination and reporting arrangements for notifiable transactions
among various departments of the Company to ensure due compliance with the GEM Listing Rules. Prior to
entering into any transaction which is not in the ordinary and usual course of business of the Group in the
future where the disclosure threshold is met, the company secretary of the Company will be notified and
the draft agreements will be circulated for review to assess the relevant implications under the GEM Listing
Rules and to ensure compliance with the relevant requirements under the GEM Listing Rules.

5. a letter will be issued to all the Directors, senior management and finance team of the Company and
subsidiaries of the Group to remind them of the strict compliance with the internal control procedures and
in particular, to consult the financial controller, company secretary or the legal advisor (where appropriate)
of the Company prior to entering into any transactions which may constitute notifiable transaction or
connected transaction or any other transaction that may be subject to any reporting, announcement or
shareholders’ approval requirements under the GEM Listing Rules or other applicable laws or regulations.
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MANAGEMENT DISCUSSION AND ANALYSIS

ADDITIONAL INFORMATION ON AUDITORS’ DISCLAIMER OF OPINION AND THE
COMPANY'’S VIEW AND MEASURES TO ADDRESS THE DISCLAIMER OF OPINION

The Board wishes to draw the attention of the shareholders of the Company (the “Shareholders”) to the section
headed “Basis for Disclaimer of Opinion” as contained in the Independent Auditor’s Report dated 20 June 2025
issued by the Company’s auditors, D & PARTNERS CPA LIMITED (the “Auditor”), contained in pages 74 and 75 of
this report.

In respect of the basis for disclaimer of opinion as disclosed in the independent auditor’'s report for the year
ended 31 December 2024 relating to the appropriateness of the assumption regarding the Company’s ability to
continue as a going concern, the Group has prepared a forecast covering a period of 15 months from the end of
the reporting period taking into account of a number of measures undertaking to improve its liquidity and
financial position including but not limited to:

(i)  the management will continue to negotiate with banks for renewing banking facilities. Based on the latest
communications with the banks, the directors of the Company are not aware of any intention of the banks
to withdraw their bank facilities or require early repayment of the loans, and the directors believe that the
existing bank facilities will be renewed when their current terms expire given the good track records and
relationships the Group has with the banks;

(i) the management will consider other financing arrangements and fund-raising alternatives with a view to
increasing the Group’s capitalisation/equity and to support the continuing growth of the Company; and

(iii) the directors of the Company will continue to implement stronger measures aiming at improving the
working capital and cash flows of the Group, including closely monitoring incurrence of other operating
expenses.

Taking into account the successful and continued implementation of such measures, the Directors are of the
opinion that the Group will have sufficient working capital and hence it is appropriate to prepare the Group's
consolidated financial statements on a going concern basis.

Assuming all the plans and measures in the forecast can be successfully implemented as scheduled and there are
no other material adverse changes to the business operation and financial conditions of the Group, the
Company’s auditor will consider to remove the Disclaimer in next year’s audit report.

AUDIT COMMITTEE’S VIEW ON THE DISCLAIMER OF OPINION

The audit committee of the Company (the “Audit Committee”) had critically reviewed the basis for disclaimer of
opinion (the “Disclaimer”) of the Auditor. The Audit Committee had also discussed with the Auditor regarding
the financial position of the Group, the measures taken and to be taken by the Company, and considered the
Auditor’s rationale and understood their consideration in arriving the disclaimer of opinion. The Audit Committee
is in agreement with the management with respect to the Disclaimer and the Group’s ability to continue as a
going concern, and in particular the actions or measures to be implemented by the Group. The Audit
Committee’s views are based on (i) a critical review of the action plan to address the Disclaimer; and (ii)
discussions between the Audit Committee, the auditors and the management regarding the Disclaimer and the
proposed measures and action plan together with the timeline stated therein to address the Disclaimer. The Audit
Committee requested the management to take all necessary actions to address the effect on the basis for
disclaimer of opinion to procure no such disclaimer of opinion to be made in the next financial year.
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PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

BOARD OF DIRECTORS

Mr. Choi Siu Kit (845 #%) ("Mr. John Choi”), aged 47, was appointed as our Director on 30 November 2015. He
was re-designated as our executive Director on 2 March 2016. He was also appointed as the compliance officer
of our Company on 2 March 2016 and is currently the authorized representative of the Company. Mr. John Choi
is primarily responsible for overall strategic planning and supervising marketing and entertainment aspects of our
Group. He has joined our Group as our managing director since May 2010. He has been responsible for
overseeing daily operation, developing business strategies, building client relationships and business reputation,
liaising with suppliers and relevant government departments and implementing the overall business strategies. He
has also been a director of certain subsidiaries of the Group.

Mr. John Choi has over 20 years of experience in the restaurant and bar and clubbing industry in Hong Kong and
Macau. Since January 2001, he has invested in and was responsible for the management and operation of various
bars and restaurants, such as (i) Shelter Lounge in Causeway Bay, Hong Kong (from January 2001 to December
2015), (ii) Census Lounge in Causeway Bay, Hong Kong (from October 2005 to December 2015), (iii) House
Lounge in Causeway Bay, Hong Kong (from July 2006 to December 2015), (iv) Habitat Japanese Restaurant in
Wanchai, Hong Kong (from December 2008 to April 2015), and (v) Shelter Italian Bar & Restaurant in Causeway
Bay, Hong Kong (from May 2013 to June 2019), and he was also involved in the management of Old Cubic,
acting as a managing director from its opening in December 2008 until May 2010.

Mr. John Choi received a bachelor degree in engineering from Queen Mary and Westfield College, University of
London, United Kingdom in July 2001. He is the younger brother of Mr. Simon Choi, one of the substantial
Shareholders and an indirect shareholder of our Company, and a director and a shareholder of Welmen and Yui
Tak.

Mr. Ying Kan Man (FEEIR) (“Mr. Ying”), aged 50, was appointed as an executive Director on 2 April 2024. He
holds a Bachelor of Business Administration Degree from The Chinese University of Hong Kong. He has more
than 10 years of working experience in the green building solution industry. He has been appointed as executive
director of Top Standard Corporation, a company listed on GEM of the Stock Exchange (Stock Code: 8510) since
12 September 2020. He served as executive director from 27 April 2004 to 1 December 2011 of RCG Holdings
Limited (now known as China e-Wallet Payment Group Limited (stock code: 802)), a company listed on the Main
Board of The Stock Exchange of Hong Kong Limited (the “Stock Exchange”). He was the chief operating officer
and executive director of Global Solution Engineering Limited (now known as Global Token Limited, stock code:
8192) from 30 August 2008 to 12 January 2010, the shares of which were delisted on 20 April 2021.
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PROFILE OF DIRECTORS AND SENIOR MANAGEMENT

Ms. Tse Mei Ling (# 3£ ), aged 45, was appointed as an independent non-executive Director, the chairman of
the Audit Committee and Remuneration Committee on 13 January 2023. Ms. Tse is a fellow member of
Association of Chartered Certified Accountants with 20 years of experience in accounting and financial
management. Ms. Tse is currently a financial controller of the NEFIN Group. She served as financial controller of
Energy International Investments Holdings Limited, a company listed on the Main Board of The Stock Exchange of
Hong Kong Limited (stock code: 353) between 2016 and 2018. Ms. Tse has also served as financial controller of
the Company between 2012 and 2015.

Ms. Tse also has 8 years of professional experience at two of the top-tier international accounting firms. She
obtained a Bachelor of Arts Degree (Hons) major in Accounting at The Hong Kong Polytechnic University.

Mr. Lynch Stephen Joseph Chor (£32%), aged 44, was appointed as an independent non-executive Director,
the chairman of Nomination Committee and member of each of the Audit Committee and Remuneration
Committee on 31 December 2024. He has extensive experience in business management and customer
development. He is an independent non-executive director of Top Standard Corporation (stock code: 8510), a
company listed on the GEM of the Stock Exchange, since September 2024. He is the co-founder and served as
chief executive officer of Inbase Partners Limited since 2018, where he is principally responsible for strategic
planning and business direction and building customer relations. He also served as a business development
consultant of Spark Co. Limited a company located in Taipei, since 2018, where he is primarily responsible for
new business development and business cooperation maintenance. From 2009 to 2018, he worked as
management in various small and medium sized companies and was primarily responsible for business strategy
planning. Mr. Lynch obtained his high school diploma in 1997 from Christian Light Education in Virginia, USA. He
also completed Blockchain Strategy Programme in Said Business School, University of Oxford in 2018.

Ms. Woo Man Hung (R X 38), aged 53, was appointed as an independent non-executive Director, the member
of each of the Nomination Committee, the Audit Committee and the Remuneration Committee on 4 September
2023. She obtained a Bachelor of Arts (Hons) degree from the City University of Hong Kong in 1999. She has
been a fellow member of the Association of Chartered Certified Accountants since October 2003 and a member
of the Hong Kong Institute of Certified Public Accountants (Practising) since January 2003. Ms. Woo has
accumulated extensive work and management experience in accounting and auditing from her own practice and
international accounting firms in the past 25 years.
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CORPORATE GOVERNANCE REPORT

COMPLIANCE WITH THE CORPORATE GOVERNANCE CODE

The Group has recognized the importance of transparency and accountability, and the Board believes that
shareholders can benefit from good corporate governance. Therefore, the Group strives to achieve sound
corporate governance standards in order to maintain the trust and confidence of customers, suppliers and
employees, as well as other stakeholders. We believe that this can create long term value for the shareholders of
the Company and is beneficial for the Group's sustainable growth.

The Company has adopted and complied with the principles and code provisions in the Corporate Governance
Code and Corporate Governance Report (the “CG Code”) as previously set out in Appendix C1 to the GEM
Listing Rules for the year ended 31 December 2024,

BOARD OF DIRECTORS

The Board will continue to review and enhance its corporate governance practice of the Company to ensure
compliance with the CG Code and align with the latest developments.

The leadership, control and supervision of the Company is vested in the Board, which is primarily responsible for
formulating the business strategy, reviewing and monitoring the business performance, approving the
consolidated financial statements and directing and supervising the management of the Group. The Board
delegates to the senior management the powers and responsibilities to conduct the Group’s day-to-day
management and operations and to organise the implementation of the resolutions of the Board. The Board has
been regularly provided management with updated report to give a balanced and understandable assessment of
the performance, position, recent development and prospect of the Group. Where necessary, all Directors can
have access to all relevant information and obtain the advice and services of the Company Secretary. The
Directors may, where appropriate, seek independent professional advice to ensure compliance with the
procedures of the Board and all applicable rules and regulations, at the Company’s expense. The Company has
arranged appropriate insurance cover in respect of its legal action against its Directors.
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CORPORATE GOVERNANCE REPORT

The Board is also responsible for the corporate governance functions under paragraph A.2 of the CG Code and
will review and monitor the corporate governance principles and practices to ensure compliance. The chairman of
the Board takes primary responsibility for ensuring that good corporate governance practices and procedures are
established.

The Board currently comprises 5 Directors, including 2 executive Directors and 3 independent non-executive
Directors, and the Director’s details during the year and up to the date of this annual report are as set out below:

Mr. Choi Siu Kit
Mr. Ying Kan Man (Note 1)
Mr. Patrick Ting (Note 2)

Ms. Tse Mei Ling

Mr. Lynch Stephen Joseph Chor (Note 3)
Ms. Woo Man Hung

Mr. Mak Kwok Kwan Terence (Note 4)

Note 1:  Appointed on 2 April 2024

Note 2:  Resigned on 8 February 2024
Note 3:  Appointed on 31 December 2024
Note 4:  Resigned on 31 December 2024

An updated list of Directors identifying their roles and functions has been published on the websites of the
Company and the Stock Exchange. The profiles of the Directors, including relationship between Board members,
are set out in the section “Profiles of Directors and Senior Management” of this annual report.

Mr. Ying Kan Man and Mr. Lynch Stephen Joseph Chor have obtained the legal advice on 2 May 2024 and 31
December 2024 respectively referred to in Rule 5.02D of the GEM Listing Rules and has confirmed that they
understood they obligations as a director of the Company.

All of the executive Directors have respectively signed service contract with the Company. Mr. Choi has signed
the service contract for a term of three years commencing from the Listing Date. Mr. Ying has signed the service
contract for a term of one year commencing from 2 April 2024. They shall continue thereafter unless and until it
is terminated by the Company or the Director giving to the other party prior notice in writing.

All independent non-executive Directors have respectively entered into an appointment letter with the Company.
Ms. Tse has signed an appointment letter with the Company for an initial term of one year commencing from 13
January 2023. Ms. Woo has signed an appointment letter with the Company for an initial term of one year
commencing from 4 September 2023. Mr. Lynch entered into an appointment letter with the Company for an
initial term of two years commencing from 31 December 2024. The letter of appointment of each respective
independent non-executive Directors shall continue hereafter unless and until it is terminated by the Company or
the Director giving to the other party prior notice in writing.

CHANGES IN DIRECTORS’ INFORMATION

Save as disclosed in this annual report, there was no change in the information of the Directors required to be
disclosed pursuant to paragraphs (a) to (e) and (g) of Rule 17.50(2) of the GEM Listing Rules during the year
ended 31 December 2024 and remain so as at the date of this annual report.
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BOARD DIVERSITY POLICY

The Board has adopted the Board diversity policy since 10 November 2016 and reviewed its Board composition
on a yearly basis. The Company recognizes and embraces the benefits of having a diverse Board to enhance the
quality of its performance. With a view to achieving a sustainable and balanced development, the Company sees
increasing diversity at the Board level as an essential element in supporting the attainment of its strategic
objectives and its sustainable development. All Board appointments will be based on meritocracy and candidates
will be considered against appropriate criteria, having due regard for the benefits of diversity on the Board. The
Company commits to selecting the best person for the role. Selection of candidates will be based on a range of
diverse perspectives, including but not limited to gender, age, cultural background and ethnicity, in addition to
educational background, professional experience, skills, knowledge and length of service. The ultimate decision
will be based on merit and contribution that the selected candidates will bring to the Board. The nomination
committee reviews and monitors the implementation of the Board diversity policy periodically and the Board
diversity policy has been published on the website of the Company up to the date of this annual report.

As at 31 December 2024, three of the Board members are independent non-executive Directors and at least one
of whom has appropriate professional qualifications or accounting or related financial management expertise, in
accordance with Rule 5.05(1)(2) and 5.05A of the GEM Listing Rules. None of the independent non-executive
Directors has served the Company for more than 9 years. The Company has received from each independent
non-executive Director an annual confirmation of his independence pursuant to Rule 5.09 of the GEM Listing
Rules and considers all the independent non-executive Directors to be independent. All independent
non-executive Directors are identified as such in all corporate communications of the Company containing the
names of the Directors.

All the Directors are subject to retirement by rotation and eligible for re-election in accordance with the
Company’s articles and association. At each annual general meeting, not less than one-third of the Directors then
in office shall retire and every Director is subject to retirement by rotation at least once every three years.
Directors who are appointed to fill casual vacancies shall hold office only until the next following annual general
meeting after their appointment, and are subject to re-election by shareholders of the Company.

Gender diversity

The Board believes that gender diversity is a manifestation of board diversity, among all other measurable
objectives. The Board currently comprises of 5 Directors, two of which are female. The Board is currently of the
opinion that it generally meets the diversity requirements under the GEM Listing Rules. Yet, the Board will
continue to take opportunities to increase the proportion of female members over time as and when suitable
candidates are identified and will review the implementation and effectiveness of the diversity policy on an
annual basis to ensure its continued effectiveness.
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The Group recognises the importance of diversity and has a diverse workforce in terms of gender, providing a
variety of ideas and levels of competency that contribute to the Group’s success. In the hiring process, the
Company takes into account a number of measurable factors, including but not limited to gender, age, cultural
and educational background, ethnicity, professional specialisation, experience, skills, knowledge and other
qualifications. Appointment of candidates is solely based on meritocracy, and candidates will be considered
against objective criteria, having due regards for the benefits of diversity on the Group. As of 31 December 2024,
the gender ratio of the Group’s workforce is approximately 1.5 male : 1 female and the Group is in the view that
the existing gender ratio is satisfactory to our operations.

WHISTLEBLOWING POLICY

The whistleblowing policy has been put in place for all employees and those who have business dealings with the
Group (including customers and suppliers) to deal with concerns related to fraudulent or unethical acts or
non-compliances with laws and the Group’s policies that have or could have significant adverse financial, legal or
reputational impacts on the Group. They may raise concerns about the possible improprieties in any matters
related to the Group, in person or in writing to the company secretary who shall report to the chairman of the
Audit Committee in confidence and anonymity. The chairman of the Audit Committee shall then determine the
course of action to pursue, with power to delegate, with respect to the report.

ANTI-CORRUPTION POLICY

The Group has formulated its own anti-corruption policy to ensure the Directors and employees within the Group
comply with the Hong Kong Prevention of Bribery Ordinance, the Criminal Law of the PRC, the Anti-Unfair
Competition Law of the PRC and the Anti-Money Laundering Law of the PRC, where applicable. The policy sets
out the integrity and conduct requirements and policies or controls in place which applies to all Directors and
employees of the Group at all levels, and external parties doing business with the Group and those acting in an
agency or fiduciary capacity on behalf of the Group (e.g., agents, consultants and contractors). The policy is
reviewed from time to time to ensure that it remains appropriate.

TRAINING, INDUCTION AND CONTINUING PROFESSIONAL DEVELOPMENT OF
DIRECTORS

Directors are continuously updated on the statutory and regulatory regime and the business environment to
facilitate the discharge of their responsibilities by the Company. Directors are also encouraged to participate in
continuous professional development to develop and refresh their knowledge and skills.

Each of the Directors, namely Mr. Choi Siu Kit, Mr. Ying Kan Man, Ms. Tse Mei Ling, Mr. Lynch Stephen Joseph
Chor and Ms. Woo Man Hung had attended seminars and/or trainings that are relevant to the Directors’
professional knowledge and skills and in performing their duties and responsibilities as Directors. Each Director
keeps abreast of his/her responsibility as a Director and of the conduct, business activities and development of
the Company.
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DIRECTORS" SECURITIES TRANSACTIONS

The Company has adopted a code of conduct regarding securities transactions by the Directors of the Company
on terms no less exacting than the required standard of dealings set out in Rules 5.46 to 5.67 of the GEM Listing
Rules (the “Model Code"”). Having made specific enquiries in writing to the Directors, each of the Directors
confirmed that he/she had complied with the Model Code in connection with the Company’s securities for the
year ended 31 December 2024. The Company has also established written guidelines on no less exacting terms
than the Model Code regarding securities transactions by relevant employees (including the employees and
Directors of the subsidiaries or holding company) who are likely to possess inside information of the Company
and/or its securities.

BOARD MEETINGS

The Board meets regularly throughout the year to discuss the overall strategy as well as the operation and
financial performance of the Group. For the year ended 31 December 2024, the Company has held four Board
meetings in total. The attendance record of each Director at Board meetings, audit committee meetings,
remuneration committee meeting, nomination committee meeting and general meeting during the year ended 31
December 2024 is set out in the following table:

Audit Remuneration  Nomination
Board Committee Committee Committee General
Meetings Meetings Meetings Meeting Meeting
(attendance/ (attendance/ (attendance/ (attendance/ (attendance/
total no. of  total no. of  total no. of  total no. of  total no. of
Name of Directors meeting held) meeting held) meeting held) meeting held) meeting held)

Executive Directors

Mr. Choi Siu Kit 4/4 NA NA 212 il
Mr. Ying Kan Man (Note 1) 12 NA NA NA 1/1
Mr. Patrick Ting (Note 2) 0/ NA NA NA NA

Independent non-executive Directors

Ms. Tse Mei Ling 4/4 212 212 NA 1

Mr. Lynch Stephen Joseph Chor (Note 3) NA NA NA NA NA

Ms. Woo Man Hung 4/4 2/2 212 22 ”n

Mr. Mak Kwok Kwan Terence (Note 4) 2/4 1/2 0/2 0/2 ”n
Note 1:  Appointed on 2 April 2024

Note 2:  Resigned on 8 February 2024
Note 3:  Appointed on 31 December 2024
Note 4: Resigned on 31 December 2024
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During year ended 31 December 2024, the Board also reviewed the implementation and effectiveness of
mechanisms to ensure independent views and input are available to the Board. Taking into account the following
channels, the Board considered that the Company had in place mechanisms which remain effective to ensure a
strong independent element on the Board:

o a sufficient number of three Independent non-executive Directors representing at least one-third of the
Board and all of them continue to devote adequate time contribution to the Company;

o the independent non-executive Directors have an equal status to other Board members;
o all independent non-executive Directors share their views and opinions through regular meetings;
o annual meeting between the Chairman and all independent non-executive Directors without presence of

other Directors, providing effective platform for the Chairman to listen independent views on various
issues concerning the Group;

o interaction with management and other Board members including the Chairman outside the boardroom
upon request by the Directors; and

o independent professional advice would be provided to Independent non-executive Directors upon
reasonable request to assist them to perform their duties to the Company.
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BOARD COMMITTEES

As an important part of sound corporate governance practices and for supervision of the overall affairs of the
Company in various areas, the Board has established three Board committees, namely, the audit committee, the
remuneration committee and the nomination committee. All Board committees have respective specific terms of
reference clearly defining their powers and responsibilities, which are posted on the websites of the Company
and the Stock Exchange. All the Board committees should report to the Board on their decisions or
recommendations made, and where appropriate, can seek independent professional advice to perform their
duties at the Company’s expense.

The Company established a nomination committee with written terms of reference in compliance with paragraph
B.3.1 of the CG Code. As of the date of this Report, the nomination committee is chaired by our independent
non-executive Director, Mr. Lynch Stephen Joseph Chor, and consists of one independent non-executive Director,
Ms. Woo Man Hung and one executive Director, Mr. Choi Siu Kit. The primary functions of the nomination
committee include but not limited to: (i) making recommendations to the Board on matters relating to
appointment of Directors; (ii) assessing the independence of independent non-executive Directors; and (iii)
reviewing the structure, size and composition of the Board, and monitoring the implementation of the
abovementioned Board diversity policy regularly. Up to the date of this annual report, the nomination policy (the
“Nomination Policy”) has been adopted by the nomination committee in assistance to the Board in making
recommendations to the Board on the appointment of Directors of the Company and succession planning for
Directors. The Nomination Policy provides the key selection criteria and principles of the nomination committee in
making any such recommendations.

When making recommendations regarding the appointment of any proposed candidate to the Board or
re-appointment of any existing member(s) of the Board, the nomination committee shall consider a variety of
factors including without limitation the following in assessing the suitability of the proposed candidate:

(@) reputation for integrity;

(b) accomplishment, experience and reputation in the business and other relevant sectors relate to the
Company and/or its subsidiaries;

(c)  commitment in respect of sufficient time and attention to the Company’s business;

(d) diversity in all aspects, including but not limited to gender, age, cultural/educational and professional
background, skills, knowledge and experience;

(e) the ability to assist and support management and make significant contributions to the Company’s success;
(f)  compliance with the criteria of independence as prescribed under Rule 5.09 of the Rules Governing the
Listing of Securities on GEM of The Stock Exchange of Hong Kong Limited for the appointment of an

independent non-executive Director; and

(g) any other relevant factors as may be determined by the nomination committee or the Board from time to
time.

The appointment of any proposed candidate to the Board or re-appointment of any existing member(s) of the

Board shall be made in accordance with the Company’s Articles of Association and other applicable rules and
regulations.
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The secretary of the nomination committee shall convene a meeting, and invite nominations of candidates from
Board members (if any), for consideration by the nomination committee. The nomination committee may also
nominate candidates for its consideration. In the context of appointment of any proposed candidate to the Board,
the nomination committee shall undertake adequate due diligence in respect of such individual and make
recommendations for the Board’s consideration and approval. In the context of re-appointment of any existing
member(s) of the Board, the nomination committee shall make recommendations to the Board for its
consideration and recommendation, for the proposed candidates to stand for re-election at a general meeting.
Please refer to the “Procedures for Shareholders to Convene General Meetings”, which is available on the
Company’s website, for procedures for shareholders’ nomination of any proposed candidate for election as a
director. The Board shall have the final decision on all matters relating to its recommendation of candidates to
stand for election at a general meeting.

Any subsequent amendment of the Nomination Policy shall be reviewed by the nomination committee and
approved by the Board.

Two meetings were held during the year ended 31 December 2024. All members attended the meetings. The
members of the nomination committee reviewed the composition of the Board, the appointment, the retirement
and re-election of Directors and made recommendation to the Board.

The Company established a remuneration committee with written terms of reference in compliance with
paragraph E.1.2 of the CG Code. As of the date of this Report, the remuneration committee is chaired by our
independent non-executive Director, Ms. Tse Mei Ling, and consists of two independent non-executive Directors,
Mr. Lynch Stephen Joseph Chor and Ms. Woo Man Hung. The primary functions of the remuneration committee
include but not limited to: (i) making recommendations to our Directors on the policy and structure for
remuneration of all Directors and senior management and on the establishment of a formal and transparent
procedure for developing policies on such remuneration; (ii) determining the terms of the specific remuneration
package of all Directors and senior management; (iii) to review and/or approve matters relating to share schemes
under Chapter 23 of the GEM Listing Rules and (iv) reviewing and approving performance-based remuneration by
reference to corporate goals and objectives resolved by the Board from time to time. No Director shall be
involved in deciding his or her own remuneration.

Two meeting were held during the year ended 31 December 2024. All members attended the meetings. They
made recommendation to the Board regarding the Company’s remuneration policy, the remuneration package of
all directors (excluding his own remunerations) of the Company and the grant of Company’s share options. No
Director was involved in deciding his or her own remuneration during the year under review. In addition, the
Remuneration Committee has reviewed the share option scheme.

The Company established an audit committee with written terms of reference in compliance with Rules 5.28 and
5.29 of the GEM Listing Rules and paragraph D.3.3 and D.3.7 of the CG Code. As of the date of this report, the
audit committee is chaired by our independent non-executive Director, Ms. Tse Mei Ling, who holds the
appropriate professional qualifications as required under Rules 5.05(2) and 5.28 of the GEM Listing Rules and
consists of another two independent non-executive Directors Mr. Lynch Stephen Joseph Chor and Ms. Woo Man
Hung. The primary functions of the audit committee include but not limited to: (i) assisting the Board in providing
an independent view of the effectiveness of the Group’s financial reporting process, internal control and risk
management systems; (ii) overseeing the audit process; and (iii) performing other duties and responsibilities as
assigned by the Board.

Luk Hing Entertainment Group Holdings Limited Annual Report 2024



CORPORATE GOVERNANCE REPORT

Two meetings were held by the Audit Committee during the year ended 31 December 2024. Please refer to the
attendance sheet table under Board Meeting for the individual attendance of each member. The Group’s
quarterly reports, interim report and annual report had all been reviewed by the audit committee and
recommendation was provided to the Board for approval.

Summary of the work performed by the Audit Committee during year ended 31
December 2024

reviewed the audited consolidated financial statements, annual results announcement and the annual report
for year ended 31 December 2023;

- reviewed the unaudited condensed consolidated financial statements for the six months ended 30 June
2024;

- reviewed the financial reporting system, the risk management and internal control systems, and the
effectiveness of the internal audit function;

- assessed the audit work of the auditor and its audit fee; and

- discussed with the auditor of the Company the audit matters before the commencement of the audit work.

RESPONSIBILITY FOR THE CONSOLIDATED FINANCIAL STATEMENT AND
REMUNERATION OF AUDITORS

The Directors acknowledge their responsibility for the preparation of the Group’s consolidated financial
statements, which are prepared on a going concern basis. Such responsibility of the Directors, and the
responsibilities of the auditors in respect of the consolidated financial statements are set out in the report of the
auditors of this annual report.

The Directors were aware that as of 31 December 2024, the Group’s current liabilities exceeded its current assets
and its total liabilities exceeded its total assets by approximately HK$44,372,000 and HK$32,530,000 respectively.
As at that date, the Group’s aggregate bank loans and lease liabilities amounted to approximately HK$8,798,000
and HK$12,776,000 respectively as of 31 December 2024. On the other hand, the Group’s cash and cash
equivalents amounted to only approximately HK$3,972,000. Subsequent to 31 December 2024, as disclosed in
note 39 to the consolidated financial statements, one of restaurants has been ceased its operation due to
expiration of lease term.

These conditions indicate the existence of a material uncertainty which may cast significant doubt about the
Group’s ability to continue as a going concern.

Notwithstanding the above conditions, the financial statements were prepared based on the assumption that the
Group can be operated as a going concern.

The audit committee has reviewed the audited consolidated financial statements of the Group for the year ended
31 December 2024 and recommended approval to the Board.

The consolidated financial statements of the Group for the year ended 31 December 2024 were audited by D &
PARTNERS CPA LIMITED (“D & PARTNERS"”) whose term of office will expire upon the forthcoming annual general
meeting of the Company. The audit committee has recommended the Board the reappointment of D & PARTNERS
as the auditors of the Company at the forthcoming annual general meeting.
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A breakdown of the remuneration (including disbursement) paid/payable to the external auditors (including its
affiliates) of the Company in respect of audit and non-audit services provided to the Company during the year is
set out below:

Items Fees

(HK$'000)
Audit services and disbursements 746
Total 746

COMPANY SECRETARY

Mr. Chu Pui Ki Dickson (“Mr. Chu") has over 10 years of relevant experience in accounting and auditing and has
experience in tax, internal control matters and holding the positions of company secretary and authorised
representative in other companies listed on the Stock Exchange. He is currently serving as the company secretary
and providing professional corporate services to companies listed in the main board and GEM of the Stock
Exchange.

Mr. Chu graduated from the Hong Kong Baptist University in Hong Kong with a bachelor’s degree of business
administration in accounting in November 2006 and he has been a member of Hong Kong Institute of Certified
Public Accountants since February 2011. Mr. Chu has confirmed that he has taken no less than 15 hours of
relevant professional training during the year ended 31 December 2024 and in compliance with Rules 5.15 of the
GEM Listing Rules.

COMPLIANCE OFFICER

Mr. Choi Siu Kit is the compliance officer of the Company. Please refer to the section headed “Profile of
Directors and Senior Management” in this annual report for Mr. John Choi’s biography.

DIVIDEND POLICY
The Company has adopted a policy concerning the payments of dividend. The Company gives priority to

distributing dividend in cash and shares its profits with its shareholders. The dividend payout ratio shall be
determined or recommended, as appropriate, by the Board at its absolute discretion after taking into account the
Company’s financial results, future prospects and other factors, and subject to:

- the Articles of Association of the Company;

- the applicable restrictions and requirements under the laws of the Cayman Islands;

- any banking or other funding covenants by which the Company is bound from time to time;

- the investment and operating requirements of the Company; and

- any other factors that have material impact on the Company.

The Board may consider distributing special dividend to all shareholders, and the amount of which shall be
determined and approved by the Board at its absolute discretion.

Luk Hing Entertainment Group Holdings Limited Annual Report 2024



CORPORATE GOVERNANCE REPORT

Under the Cayman Islands Companies Act and the Articles of Association of the Company, all of our shareholders
have equal entitlement to dividends and distributions. The Board shall have the right to review the dividend policy
from time to time as it deems fit according to the financial and business development requirements of the
Company.

RISK MANAGEMENT AND INTERNAL CONTROL

The Board acknowledges its responsibility for overseeing the Group’s risk management and internal control
systems and reviewing their effectiveness at least annually through the Audit Committee. The Audit Committee
assists the Board in fulfilling its oversight and corporate governance roles in the Group’s financial, operational,
compliance, risk management and internal control, and the resourcing of the finance and internal audit
functions.

The Board is ultimately responsible for the risk management of the Group and has full authority to maintain the
soundness and effectiveness of the internal control system and risk management procedures of the Group to
ensure efficient and effective use of the Group’s resources to assist the Group in achieving its operation
objectives, safeguarding the Group’s assets against any unauthorized use or disposal, ensuring an appropriate
maintenance of accounting records and the availability of reliable financial information and ensuring compliance
of the operating activities with laws and regulations. The control system is to be reasonably safeguards, if not
absolute assurances, against material misstatement or loss, and is designed to manage, rather than eliminate the
risk of failing to achieve objective. In meeting its responsibility, the Board has put in place policies and procedures
which provide a framework for the identification and management of risks. During the year, the Group has
complied with Principle D.2 of the Corporate Governance Code by establishing appropriate and effective risk
management and internal control systems.

A risk management team consists of, among others, our executive Director and management who in general have
experiences in club or restaurant management over ten years, was formed at operational level. The risk
management team oversees the implementation and monitoring of our internal control, which includes but not
limited to (i) quarterly risk identification and analysis exercise which involves assessment of the consequence and
likelihood of risks and the development of risk management plans for mitigating such risks; and (ii) quarterly review
of the implementation of the risk management plans and fine tune when necessary. The management also pays
particular attention to potential risk exposure in conducting its monthly and quarterly operation analysis and takes
corresponding countermeasures and issues pre-warnings against certain material risks. The Company endeavours to
integrate its internal control and risk management with its day-to-day operations, and proactively adopts
Information Technology (“IT”) to assimilate the internal control and risk management processes into the IT system.

The Company has in place an internal control system which enables the Company to achieve objectives regarding
effectiveness and efficiency of operations, reliability of financial reporting and compliance with applicable laws
and regulations. The components of the internal control system are shown as follow:

o Control Environment: a set of standards, processes and structures that provide the basis for carrying out
internal control across the Group;

o Risk Assessment: a dynamic and iterative process for identifying and analyzing risks to achieve the Group’s
objectives, forming a basis for determining how risks should be managed;

o Control Activities: action established by policies and procedures to help ensure that management directives
to mitigate risks to the achievement of objectives are carried out;
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o Information and Communication: internal and external communication to provide the Group with the
information needed to carry out day-to-day controls; and

o Monitoring: ongoing and separate evaluations to ascertain whether each components of internal control is
present and functioning.

During the year, the audit committee appointed external professional adviser to conduct an internal control
review on the effectiveness of the Group’s internal control systems. The external professional adviser is assigned
with the task to perform reviews on operational, financial and compliance aspects and will alert the management
on the review findings or irregularities, if any, advise on the implementation of necessary steps and actions to
enhance the internal control systems of the Group. The risk management team had implemented rectifications
and remediated internal weakness identified. The result of internal control review and agreed action plans are
reported to the Audit Committee and the Board.

The executive Director closely monitored the Group’s business and corporate developments and events so that
potential inside information would be identified promptly. The Company regulates the handling and dissemination
of inside information by restricting access to inside information to a limited number of employees and parties on a
need-to-know basis. Employees who are in possession of inside information are conversant with their obligations to
preserve confidentiality. External parties, such as financial printer, are required to sign confidentiality agreement or
non-disclosure agreement. Inside information remains confidential until the disclosure of such information is
appropriately approved and the dissemination of such information is efficiently and consistently made. Inside
information shall be disseminated via the electronic publication system operated by the Stock Exchange before the
information is released via other channels, such as the press or posting on the Company’s website.

Save as disclosed above, during year ended 31 December 2024, the Board has conducted a review of the
effectiveness of the risk management and internal control system of the Group pursuant to D.2.1 of the CG Code
and considers them effective and adequate. With a view of further enhancing the Group’s internal control system
on an ongoing basis, the Group will continue to engage external professional advisers to conduct review and
consider to establish a formal in-house internal audit department where necessary from time to time, taking into
account the development of the business and the scale and complexity of our operation in future.

INVESTOR RELATIONS

The Company has established a range of communication channels between itself and its shareholders, investors
and other stakeholders, including the holding of forthcoming general meetings and corporate communications
published on the Stock Exchange and information disclosed in the Company’s website at www.lukhing.com.

The second amended and restated memorandum and articles of association of the Company (“M&A") were
adopted on 30 June 2023 to comply with the relevant provisions of the GEM Listing Rules. A copy of the M&A is
posted on the respective websites of the Stock Exchange and the Company.

There was no further change in the M&A during the year ended 31 December 2024.
There are no provisions governing shareholders’ rights to put forward proposals or move resolutions at a general
meeting under the M&A or the laws of the Cayman Islands. Shareholders who wish to put forward proposals or

move a resolution may however, convene an extraordinary general meeting (the “EGM") to be called by the
Board by following the procedures below.
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Procedures for Shareholders to convene an EGM (including making proposals/moving a resolution at the EGM) to
be called by the Board:

o Any one or more Shareholders holding at the date of deposit of the requisition not less than one-tenth of
the paid up capital of the Company carrying the right of voting at general meetings of the Company (the
“Eligible Shareholder(s)”) shall at all times have the right, by written requisition to the Board or the
Company Secretary, to require an EGM to be called by the Board for the transaction of any business
specified in such requisition, including putting forward proposals or moving a resolution at the EGM.

o Eligible Shareholder(s) who wish to require an EGM to be called by the Board for the purpose of making
proposals or moving a resolution at the EGM must deposit a written requisition (the “Requisition”) signed
by the Eligible Shareholder(s) concerned to the principal place of business of the Company in Hong Kong at
Unit 3C, 3/F, Yue Xiu Industrial Building, 87 Hung To Road, Kwun Tong, Kowloon, Hong Kong, for the
attention of the Company Secretary.

° The Requisition must state clearly the name of the Eligible Shareholder(s) concerned, his/her/their
shareholding in the Company, the reason(s) to convene an EGM, the agenda of the EGM including the
details of the business(es) proposed to be transacted at the EGM, signed by the Eligible Shareholder(s)
concerned.

o The Company will check the Requisition and the identity and the shareholding of the Eligible Shareholder(s)
will be verified with the Company’s branch share registrar. If the Requisition is found to be proper and in
order, the Company Secretary will ask the Board to convene an EGM within 2 months and/or include the
proposal or the resolution proposed by the Eligible Shareholder(s) at the EGM after the deposit of the
Requisition. On the contrary, if the Requisition has been verified as not in order, the Eligible Shareholder(s)
concerned will be advised of this outcome and accordingly, the Board will not convene an EGM and/or
include the proposal or the resolution proposed by the Eligible Shareholder(s) at the EGM.

o If within 21 days of the deposit of the Requisition, the Board has not advised the Eligible Shareholder(s) of
any outcome to the contrary and fails to proceed to convene such EGM, the Eligible Shareholder(s) himself/
herself/themselves may do so in accordance with the M&A, and all reasonable expenses incurred by the
Eligible Shareholder(s) concerned as a result of the failure of the Board shall be reimbursed to the Eligible
Shareholder(s) concerned by the Company.

When necessary, Shareholders can send their enquiries and concerns to the Board by addressing them to the
Group’s principal place of business in Hong Kong at Unit 3C, 3/F, Yue Xiu Industrial Building, 87 Hung To Road,
Kwun Tong, Kowloon, Hong Kong, by post or by fax to (852) 3758 9098, for the attention of the Company
Secretary.

Shareholders are also encouraged to participate in general meetings. Board members, in particular, either the

chairmen of Board committees or their delegates, appropriate management and external auditors will attend
annual general meetings to answer Shareholders’ questions.
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Shareholders’ Communication Policy

To promote effective communication, the Company adopts a shareholders’ communication policy which aims at
establishing a two-way relationship and communication between the Company and the Shareholders. The
Company has established several channels to communicate with the shareholders as follows:

- corporate communications such as annual reports, interim reports, quarterly reports and circulars are issued
in printed form and are available on the website of the Stock Exchange and on the website of the Company
at www.lukhing.com;

- periodic announcements are published on the websites of the Stock Exchange and the Company;
- corporate information is made available on the Company’s website; and

- annual and extraordinary general meetings, if any, provide a forum for the shareholders to make comments
and exchange views with the Directors and senior management.

The Company reviewed the implementation and effectiveness of the shareholders’ communication policy and
considered it to be effective for the year ended 31 December 2024.

CONCLUSION

Going forward, the Company will continue to review its corporate governance practices on a timely basis to
maintain its high level of transparency. The Company will also try to enhance its competitiveness and operating
efficiency in order to generate greater returns for its stakeholders.
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INTRODUCTION

Luk Hing Entertainment Group Holdings Limited (the “Company”) and its subsidiaries (collectively referred as the
“Group” or “we"” or “us”) is pleased to present our annual Environmental, Social and Governance (“ESG")
Report (the “"ESG Report” or “this Report”) for the year ended 31 December 2024 (the “Year” or the
“Reporting Period” or “2024"). The ESG Report provides an overview of the Group’s performance of significant
issues affecting the operation, including ESG matters.

Both the English and Chinese versions of this ESG Report are available on the Stock Exchange of Hong Kong
Limited (the “Stock Exchange”). If there is any conflict or inconsistency, the English version shall prevail. The
corporate governance section can be found in the Group’s Annual Report for the year ended 31 December 2024
on pages 15 to 28 therein.

I. OVERVIEW

In accordance with the requirements of Hong Kong Exchanges and Clearing Limited ("HKEx"), listed
companies are required to provide an ESG Report. The purpose of the ESG Report is to disclose an
overall review to shareholders of the management measures and performance of the Group during the
Reporting Period in terms of ESG. The ESG Report outlines the Group’s vision, policies and measures
including KPIs, and reports its performance regarding environmental and social issues for internal
assessment and management control, and for communication to the internal and external
stakeholders.

This Report summarizes the performance contributed by the Group in respect of corporate
environmental and social responsibility, covering its principal activities in the operation of two
restaurants under the brand name “HEXA" and “SIXA” and an administrative office in Hong Kong.
Compared to the reporting scope of the ESG report for the year ended 31 December 2023, this Report
includes a newly relocated administrative office from the previous office in June 2024. As the
operations and activities of the aforementioned segment accounts for the most significant part of the
Group’s revenue and its impacts on stakeholders, it is covered in the Reporting Period as the core
business of the Group in our scope of reporting by the Group, as we consider that as material unless
otherwise specified. Revenue from the aforementioned segment in Hong Kong accounted for
approximately 100% of the total revenue of the Group during the Reporting Period. The Group will
continue to optimize and improve the general disclosure and disclosure of KPIs and assess the impacts
of its business on the major ESG aspects and to include the results of such assessments in the ESG
Report.
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The ESG Report is prepared mainly with reference to the “Environmental, Social and Governance
Reporting Guide” (the “ESG Reporting Guide”, which has been renamed as the “Environment, Social
and Governance Reporting Code” since 1 January 2025) as set out in Appendix C2 to the Rules
Governing the Listing of Securities on the GEM of the Stock Exchange (“GEM Listing Rules”),
covering the ESG related information of the Group. The Group has complied with the mandatory
disclosure requirements and the “comply or explain” provisions set out in the ESG Reporting Guide.
The content of this report includes two main subject areas as outlined and required by the ESG
Reporting Guide, being Area A — ENVIRONMENTAL and Area B — SOCIAL and includes disclosure of
climate change related issues which have or may impact the Group.

The ESG Report, which was reviewed and approved by the board of the directors (the “Board”),
reviews and reports the core business operations and activities of the Group and follows the principles
of materiality, quantitative, balance and consistency to disclose relevant statistics and information.

( The Group has disclosed N

quantitative data and
information where feasible,
including relevant standards,
methodologies, assumptions,
source of conversion factors
and comparative data.

Quantitative Y,

ESG issues for the Year though
stakeholder engagement and
materiality assessment, and make
key disclosure in this Report.

The Group has identified material W

—

The Report has presented Balance
the positive and negative
ESG performance of the
Group in an objective
and truthful manner, to
ensure the fairness and
comprehensiveness of
disclosure.

The Group has established
a methodology of ESG data
collection and disclosure
and plans to use consistent
methodologies in the

future to ensure
J meaningful comparisons of

data over time.

The ESG Report is for the period from 1 January 2024 to 31 December 2024.

The Group’s vision is to be a leading operator of restaurant establishments in the Greater China
region. We are committed to undertaking this business with a reasonable return on investments to our
shareholders, whilst being a socially and environmentally responsible company and providing a safe,
healthy and pleasant working environment to our employees.
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Our ESG strategies, management policy and approach are based on compliance with relevant legal
and regulatory requirements, the principle of sustainability and opinions from our key stakeholders.
The Group’s visions and goals, and the ESG management policy and approach can be summarized in
the following statements.

1. We strive to operate our business with the objectives to lessen the impact on the environment;
provide a safe and pleasant working environment for our employees and customers; comply with
legal and regulatory requirements; adhere to high ethical standards, and contribute back to the
communities in which we operate.

2. The Board determines and approves the ESG strategies, policies and guidelines, and is ultimately
responsible for ESG reporting. The Board identifies and manages ESG risks in order to achieve its
business objectives and ensure its stable development. Through exercising oversight on the
Group’s management and active and conductive communication with management personnels
and employees who are involved in the day-to-day operation of the Group’s business, the Board
is able to identify material ESG risks in the aspects of emissions, consumption of resources,
impact on natural resources and climate change, as well as other social aspects pertaining to our
Group.

3.  The Chief Executive Officer (“CEO") has the overall responsibilities to implement the Board'’s
approved targets, strategic direction and policies on the Group’s ESG activities. In managing the
priorities, we take into account of the opinions and views of its stakeholders. The Group has
assigned the board members and senior management to constantly review and to communicate
with its stakeholders, including but not limited to its employees, clients, investors, suppliers and
business partners, to gain insights on ESG material aspects in the Reporting Period. If any
significant ESG risks or non-compliance issues are identified in day-to-day operations, the
management reports them directly to the Board. The Board discusses and reviews ESG issues
reported by the management at the meetings at least annually.

Annual Report 2024 Luk Hing Entertainment Group Holdings Limited

31



32

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Group identified the following material aspects and managed them strictly in accordance
with the Group’s policies and guidelines and in compliance with the relevant legal and regulatory
standards:

° Employment and labour standard;
o Employee development and growth;

° Environmental pollution and emission, and impact on the environment and natural
resources during our operation and events;

o Working conditions and environment on employees’ health and safety; and
° Quality of products and services.

Together with the Board and the CEO, the relevant departments are responsible for exploring
and developing KPIs and targets where appropriate and necessary in accordance with the
Group’s policies and goals. The Board also reviews progress made towards improving the
Group’s ESG performance by keeping track of the ESG KPIs on a regular basis, in the
environmental and social aspects, which are vital and closely related to the daily operation of the
Group.

The material Environmental and Social areas, aspects and related KPIs chosen since our first ESG
report in 2016, have continued to be monitored and managed with the keen attention of
management, which in our opinion, further identifies and clarifies relevant issues for
stakeholders.
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II. STAKEHOLDERS COMMUNICATION AND MATERIALITY

The Group strives to conduct its business in a transparent, equitable, legal and socially responsible manner,
and continues to care about the impact of its daily operation on the environment, customers and
community, making an effort to safeguard the interests of all stakeholders and strike a balance between
environmental, social and economic development.

Over the years, we have continued to maintain close communication with internal and external stakeholders
such as government/regulatory bodies, shareholders, suppliers, employees, customers and the community
public through a wide range of channels such as regular meetings, activities, reports, websites, etc., to
understand their opinions. The Group continues to assign a board member and duty managers to maintain
ongoing communication with its stakeholders under the following established channels in order to gain

insights on ESG material aspects during the Reporting Period.

Stakeholder

ESG Expectations

Our ESG Engagement

Shareholders/Investors

Customers

Employees

Suppliers

Community

Government/Regulators

e Profit returns

e Business development

e (Corporate image

e Corporate governance

e Non-financial risk relating to ESG

e Quality of products and services
e legal compliance

e Safe, healthy and meaningful
working environment and career
opportunities

e Employment law compliance

e Fair and responsible treatment as
business partner

e Open engagement with corporate
procedures in place

e Quality control

e Legal compliance

e Sustainable and environmentally
friendly business practices

e Community contributions

e Legal compliance

e Compliance with laws and
regulations
e Payment of taxes

e Group announcement on HKEx
e Annual general meeting

e Customer surveys

e Company's websites

e Corporate reporting and
announcements

e Internal employee policies

e Regular staff meetings

e Suggestion box

e Regular supplier engagement

e Review and evaluation

e Supplier feedback questionnaire

e ESG reporting

e Press releases/announcements

e [nformation disclosure

e Taxreturns
e Communication with regulatory
authorities
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A.

After collecting the stakeholders’ views and opinions, the CEO will conduct materiality assessments
internally with the related managers and externally with related stakeholders through various means. With
reference to the ESG Reporting Guide, the importance of environmental, social and governance issues to
the Group’s business and various stakeholders has been identified by the Group, the Group will make
targeted disclosures in this Report and prioritise relevant issues during its operational decision-making and
strategic planning. Results of the materiality assessment are listed as below:

Materiality Matrix

High
@ Development and
w Training
g
o) Employment,
I .
§ Emissions Supply Chain
< ° Management v
('7; 5 Produ_cbt_l_t ° ¢ o
% esponsibiiy @ | Labour Standards
- Environment and
2 Natural ? ./
o Use of Resources ~ Resources Health and
= Safety

Community | ©— Climate Change

Investment

Q
Anti-corruption
Low IMPACT ON BUSINESS High

ENVIRONMENTAL AREAS AND ASPECTS

The Group understands the importance of environmental protection, strictly controls emission
generation, waste discharges and the usage of resources in adherence to the relevant laws and
regulations, for instance, the Air Pollution Control Ordinance of Hong Kong (Chapter 311 of the Laws
of Hong Kong) and the Waste Disposal Ordinance of Hong Kong (Chapter 354 of the Laws of Hong
Kong), etc.

As a responsible corporation, the Group abides by all the local environmental laws and regulations and
is committed to environmental protection and pollution prevention. The Group has implemented
company-wide policies and taken measures which aim to ensure our operations and activities strike a
balance between maximising returns to our shareholders, reducing our effect on the environment and
being sustainable and resources usage efficient.

Given the nature of our business, with the exception of some air pollutant and greenhouse gas

("GHG") emissions generated from the gas and electricity consumed in the course of our restaurant
operations, our activities do not generate material emissions and hazardous wastes.
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Purpose

To establish and maintain policies and procedures to identify, evaluate and determine the significance
of environmental aspects and impacts on the Company, and ensuring compliance with all relevant
national and local environmental laws and regulations.

Procedure

(i)  The CEO working with relevant operational management teams shall identify and evaluate the
environmental aspects of all operational activities that are most likely to give rise to any
significant environmental impact.

(i) The CEO will review the environmental aspects with the relevant operational management team
at least once a year. They shall also update regularly based on new knowledge obtained from
daily operations and incidents (if any), new laws and regulations and organisational work

activities and processes.

(iii)  When identifying the environmental aspects, considerations of sustainability on environment
include but are not limited to the following:

o Climate change and GHG emissions;
o Air pollutant emissions;

. Noise and light emissions;

o Water discharge;

o Waste disposal;

o Sustainability and the efficient use of raw materials, energy, water and other natural
resources;

. Other local environmental issues; and

o National and local laws and regulations.

The Group advocates the importance of sustainable development in relation to our ongoing business
operations and activities. We have employed various measures to ensure full compliance with all
relevant rules and regulations regarding emissions and effluent water and solid waste discharge and to
ensure minimal impact to the environment. All of our employees are made aware of their respective
roles and responsibilities in conserving energy and natural resources and reducing pollution and
improving sustainability.

During the Reporting Period, same as the previous 6 years, the Group was not subject to any breach

of environmental legislation in relation to emissions and waste discharge or other environmental issues
that could have an adverse impact on the local environment.
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A1l:

Emissions and Wastes

(i)

Air Pollutant Emissions and GHG Emissions

The operations and activities of the Group generated minimal air pollutant emissions and
the GHG emissions, primarily attributable to the gas consumption for cooking in restaurants
and electricity consumption across operations of the Group.

We are formulating a climate change strategy that will continue to improve our energy
saving practices including strictly controlling electricity and gas consumption and avoiding
unnecessary resource wastage in our restaurant operations and their cooking facilities, and
by investing in new equipment and processes which improve energy efficiency and thus
reduce indirect and direct GHG emissions. To promote cost saving and to reduce our
impact on global warming, management goals were set to reduce GHG emissions intensity
and the air pollutant emissions intensity by 3% by the end of 2028, using 2023 as the
baseline year.

The table below recorded air pollutant emissions and GHG emissions generated by the
Group from the usage of gaseous fuel and electricity during the Reporting Period and the

corresponding period in 2023.

Air pollutant emissions '

Types of emissions Unit 2024 2023
Nitrogen oxides ("NO,") kg 15.549 15.015
Sulphur oxides ("SO_ ") kg 0.078 0.075
Particulate matter (“"PM") kg - -
Total air pollutant emissions kg 15.627 15.090
Total air pollutant emissions intensity kg/employee 0.116 0.173

GHG emissions "2

Scope Unit 2024 2023
Scope 1: Direct GHG emissions tonnes of 206.75 199.65
CO,-e
Scope 2: Indirect GHG emissions tonnes of 249.21 264.73
CO,-e
GHG emissions in total tonnes of 455.96 464.38
CO,-e
Total GHG intensity tonnes of 3.38 5.34
CO,-ef
employee
Notes:
1. The calculation of the GHG emission and air pollutant emission are mainly referenced from the Appendix 2:

Reporting Guidance on Environmental KPIs in “How to prepare an ESG Report” issued by HKEX.

2. Scope 3: Other indirect emissions are not disclosed as the Group is in the progress of allocating resources for
data collection.
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(ii)

As shown above, NO_and SO, generated directly from gaseous used for the operation of
restaurants, remained at a similar level to that of the corresponding period in 2023. Given
no motor vehicle, emission generated from vehicle fuel consumption such as PM was Nill
(2023: Nill) for the Reporting Period. In terms of intensity, the air pollutant emissions
generated per staff are 0.116 (2023: 0.173) kg during the Reporting Period, the 32.95%
decrease compared to 2023 was mainly due to the hiring of more staff to remain
competitive in the market, which expanded the intensity calculation base.

During the Reporting Period, the Group’s operations generated a total of 455.96 (2023:
464.38) tonnes of GHG emissions, which comprised 249.21 (2023: 264.73) tonnes
generated indirectly from purchased electricity and gas, and 206.75 (2023: 199.65) tonnes
generated directly from restaurants cooking-gas used. Scope 1 GHG emissions during the
Reporting Period remained similar level to that of the corresponding period in 2023. The
decrease in Scope 2 GHG emissions is driven by decreased electricity consumption,
stemming from the relocation of the Hong Kong administrative office in June 2024 to a
shared workspace lacking independent meter for the data collection of electricity
consumption, combined with energy-saving measures in restaurant operations during the
Reporting Period. In terms of intensity, the GHG emissions generated per staff are 3.38
(2023: 5.34) tonnes during the Reporting Period, the 36.70% decrease compared to 2023
was mainly due to the hiring of more staff to remain competitive in the market, which
expanded the intensity calculation base. Additionally, no fuel was consumed during the
Reporting Period as the Group does not own any motor vehicles, thus the air pollutant
emissions generated by the Group are solely from the consumption of cooking gas in the
restaurants.

As at the end of the Reporting Period, the achievement status of targets set in 2023 is as
follow:

Environmental 2024 vs. 2023

KPI Target (the baseline year) Status

Air pollutant Reduce intensity of air Reduced intensity of  In progress
emissions pollutant emissions by 3%  air pollutant emissions

by 2028, using 2023 as the by 32.95%

baseline year
Increased total air
pollutant emissions by
3.56%

GHG emissions Reduce intensity of GHG Reduced intensity of  In progress
emissions by 3% by 2028, GHG emissions by
using 2023 as the baseline 36.70%
year
Reduced total GHG
emissions by 1.81%

Hazardous and Non-Hazardous Wastes

The major hazardous wastes were light bulbs, printer toner cartridges, batteries and
obsolete computer and small machines during the Reporting Period. All these hazardous
wastes were collected by qualified collectors for further handling.
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For non-hazardous wastes, due to the nature of our business, certain sewage and garbage,
mainly non-hazardous emissions from solid wastes are produced in our restaurants. A major
non-hazardous waste of our restaurant division is cooking oil. We have implemented grease
traps to prevent the seepage of oil into the waste water system and we are reducing our
environmental footprint further by providing our used cooking oil for recycling.

We proactively separate our waste where possible into recyclable and non-recyclable
materials. While in our offices, only daily living waste from staff and recyclable waste
(including paper, cards, packaging materials for goods sold and purchased) from daily
operation, and the amount was not substantial. All of them are non-hazardous and were
collected and discharged separately.

The Group is in the process of establishing a data collection system of both the hazardous
and non-hazardous wastes. Looking ahead, we will conduct internal discussions on the
formulation of the corresponding quantitative reduction targets by considering various
factors such as industry performance and past, current and future environmental
performances.

During the Reporting Period, in continuance with our record in the previous 6 years, the
Group had not received any complaints or warning notices from relevant government
authorities regarding our wastes discharge and disposal.

Mitigation Measures and Reduction Initiatives

Given the nature of our business activities, the Group did produce hazardous and
non-hazardous emissions. However, as a responsible corporation, we are conscious of the
effects our operations may have on the environment at all times and constantly strive to
maximise energy efficiency and minimise waste. We fully comply with the environmental
requirements pursuant to the laws in Hong Kong, including but not limited to Air Pollution
Control Ordinance (Cap. 311 of the Laws of Hong Kong), Noise Control Ordinance (Cap.
400 of the Laws of Hong Kong) and Waste Disposal Ordinance (Cap. 354 of the Laws of
Hong Kong). Furthermore, we have integrated eco-friendly measures to reduce the
environmental impact of our daily operations. We encourage economic and efficient use of
resources, while enhancing our recycling efforts to prevent the waste of resources.

Electricity is the principal energy consumed in the daily operations of the Group. The Group
regularly monitors the electricity consumption of the restaurants and the office in Hong
Kong. To enhance energy efficiency, the Group has installed LED lights with higher energy
efficiency in the restaurants and head office to replace traditional fluorescent tubes, and
encourages employees to minimise the use of lights and to raise employees’ awareness of
energy conservation. We have taken the following special measures to reduce the emission
of GHG and hazardous air pollutants, discharges into water and land, and generation of
hazardous and non-hazardous waste, as well as to save energy in our daily operations:

o Encourage the establishment of a waste-classification system and the practice of
recycling used papers and double-sided printing in the workplace;

o Reduce unnecessary business trips and promote the use of information technology
such as video conference;
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A2:

o Encourage our staff to take public transportation and minimize the use of private
vehicles and taxi;

o Adjust the temperature of our offices appropriately and switch office equipment to
energy-saving mode, such as the automatically power down of printers and
computers after a period of inactivity, to economize the use of electricity;

o Utilize temperate and lighting controls and efficient energy bulbs where possible in
the restaurant establishments so as to reduce energy inefficiencies;

o Utilize grease traps to prevent cooking oil seeping into the waste water system;
o Utilize more energy efficient cooking equipment and processes where possible;
o Utilize recycled packaging and products in our restaurant operations; and

o Encourage water-saving habits of our staff.

In keeping with our record in previous years, the Group did not have any violation related
to hazardous or non-hazardous air emissions and wastes discharges, fines or warning
notices from the relevant environmental agencies in Hong Kong during the Reporting
Period. Not only do we target, but are determined to, take all required measures to
continue to achieve and improve on our results in coming years, but also are committed to
doing our part to combat global warming and reduce the generation of GHG emissions and
pollutants.

Use of Resources

The Group mainly uses electricity, fresh water, paper for napkins and takeaway packaging and
printing, for our activities in the office and restaurants. We also use gas and cooking oil in our
restaurant activities.

Although the Group’s activities and operations do not generate significant environmental
hazards, we are committed to act environmentally responsibly and aim at minimizing the impact
on the environment and doing our part to help combat climate change. We promote smart
usage to reduce consumption of electricity and gas, fresh water, and paper through the
introduction of various measures as previously disclosed.
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(i)

Electricity & Fuel Consumption

Electricity is supplied to our operations in Hong Kong from the local electricity grid. We are
dedicated to reducing energy consumption, driven by both cost efficiency considerations
and our commitment to properly tackling climate change and reducing GHG emissions. The
Group regularly monitors its electricity consumption across all parts of its operations of the
restaurants and of the head office. During the Reporting Period, the Group consumed an
aggregate of 518.22 (2023: 541.38) kWh in '000s of purchased electricity, representing an
decrease of 23.16 kWh in '000s or 4.28% compared to the corresponding period in 2023,
primarily due to the relocation of the Hong Kong administrative office in June 2024 to a
shared workspace without independent meter for the data collection, combined with
energy-saving measures in restaurant operations. In terms of intensity, the electricity
consumption is 3.84 (2023: 6.22) kWh in '000s per staff, which decreased significantly
compared to 2023, mainly due to the hiring of more staff to remain competitive in the
market, which expanded the intensity calculation base and the relocation of the Hong Kong
administrative office in June 2024 to a shared workspace without independent meter for
the data collection of electricity consumption, combined with energy-saving measures in
restaurant operations.

Gas is supplied to our restaurant operations from the local gas networks in Hong Kong.
During the Reporting Period, we consumed a total of 80,986 (2023: 78,205) cubic metres
of gas used for the restaurant operations, remaining at a similar level to that of the
corresponding period in 2023. The Group’s gas usage intensity during the Reporting Period
is 600 (2023: 899) cubic metres per staff, which has decreased by approximately 33.26%
compared to 2023. The decrease of the gas usage intensity is mainly due to hiring of more
staff to remain competitive in the market, which expanded the intensity calculation base.

We had set management goals of reducing gas usage intensity, electricity consumption
intensity and overall energy consumption intensity by 3% by the end of 2028, using 2023
as the baseline year. The Group is committed to enhancing energy efficiency management
across all operations, including implementing measures to optimize gas consumption
through energy-efficient processes and advanced equipment in restaurant operations.

Energy consumption by the Group during the Reporting Period and the corresponding
period in 2023 are set out as below:

Energy Consumption’
Category Unit 2024 2023

Direct energy consumption

- Gas kWh in '000s 1,079.81 1,042.73
Indirect energy consumption
— Electricity kWh in '000s 518.22 541.38
Total energy consumption kWh in '000s 1,598.03 1,584.11
Energy intensity kWh in '000s/
employee 11.84 18.21
Note:

1. The calculation of the energy consumption is referenced from the Appendix 2: Reporting Guidance on
Environmental KPIs in “How to prepare an ESG Report” issued by HKEX.
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(ii)

As at the end of the Reporting Period, the achievement status of targets set in 2023 are as
follow:

Environmental 2024 vs. 2023
KPIs Targets (the baseline year) Status
Electricity Reduce intensity of Reduced intensity of  In progress
consumption electricity consumption by electricity

3% by 2028, using 2023 as consumption by

the baseline year 38.31%

Reduced total electricity
consumption by 4.28%

Gas usage Reduce intensity of gas Reduced intensity of In progress
usage by 3% by 2028, gas consumption by
using 2023 as the baseline 33.26%
year

Increased total gas
consumption by 3.56%

Energy Reduce intensity of overall Reduced intensity of In progress
consumption energy consumption by 3% energy consumption
by 2028, using 2023 as the by 34.99%
baseline year
Increased total energy
consumption by 0.88%

The Group recognises that investing in energy efficiency initiatives helps us to minimise our
environmental impact while also reducing operational costs. To optimize energy
consumption, we have installed energy saving LED lights and control metres. We have also
promulgated rules and encouraged staff and workers to use resources efficiently and
environmentally friendly including:

o Lights and equipment must be turned off if not in use;
o Maintaining work environments at pre-determined and energy efficient temperatures;
o Installing more energy efficient cooking burners in our restaurants; and

o Encouraging the use of natural ventilation instead of air-conditioning whenever the
conditions allow.

Fresh Water Consumption and Sourcing

Water is supplied from the city central water systems in Hong Kong. The Group did not
encounter any problems in sourcing water that is fit for purpose during the Reporting
Period. At all times, we request the staff and workers to use fresh water smartly and be
responsible and we monitor water usage patterns constantly via the use of smart metres.
We will continue to monitor this KPI closely and we had set management goals to reduce
water consumption intensity by 3% by the end of 2028, using 2023 as the baseline year.
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A3:

(iii)

During the Reporting Period, the Group consumed 31,433.59 (2023: 28,367.00) cubic
metres, which has increased its water consumption of 3,066.59 cubic metres or
approximately 10.81% compared to 2023, mainly due to expanded hygiene and sanitation
measures, including enhanced facility cleaning and stricter handwashing protocols for
employees. The intensity of water consumption during the Reporting Period is 232.84
(2023: 326.06) cubic metres per staff, the reduction of approximately 28.59% was mainly
due to the significant increase in number of staff as the intensity calculation base.

As at the end of the Reporting Period, the achievement status of target set in 2023 is as
follow:

Environmental 2024 vs. 2023
KPIs Targets (the baseline year) Status
Water Reduce intensity of water Reduced intensity of In progress
consumption consumption by 3% by water consumption by

2028, using 2023 28.59%

as the baseline year
Increased total water
consumption by 10.81%

Paper and Packaging Materials Consumption

Given its business nature, the Group does not use significant paper and packaging
materials. Paper is used only for printing and writing purposes in the offices. The Group
has adopted various continuing measures to reduce paper usage at source including using
papers from sustainable sources, encouraging recycling of paper, replacing paper records
by electronic records, and reducing the use of paper by writing on whiteboards during
presentations and meetings. The Group is in the process of establishing data collection
system of paper and packaging materials consumption. Looking ahead, we will conduct
internal discussions on the formulation of the corresponding quantitative reduction targets
by considering various factors such as industry performance and past, current and future
environmental performances.

Environment and Natural Resources

The Group’s activities and operation do not utilise many natural resources nor generate many
environmental hazards. Fresh water, electricity, cooking gas and paper-based packaging
materials were the only key elements which were considered to have an impact on the
environment and with the restaurant operations. We are even more acutely aware of this and
have instigated strong operational procedures to ensure this. We strive to minimise our impact
on the air, water and land, and have complied with all the environmental laws and regulations
of the regions where we operate.
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A4

As a responsible corporation, the Group is committed to conserving resources in order to reduce
its impact on the environment as well as saving operation costs. We continue to actively promote
energy efficiency, conservation and environmental awareness to our employees and stakeholders.
As set out in our environmental policies, staff must pay attention to the use of air conditioning
and electricity, and implement practices such as turning off lights, air conditioning and
computers when not in use. We encourage regular maintenance and prolonged use of our
computers, printers, fax machines, photocopiers, POS machines and other common office and
retail equipment to reduce the frequency of replacement. The Group has also implemented green
purchasing practices and best practice technologies to conserve natural resources where
applicable. We will continue to cooperate with the local government agencies and support
environmental organizations. Overall, same as in the previous 6 years, we did not receive any
complaints from the public or government or regulatory bodies and target to continue to explore
new ways to conserve resources and contribute to sustainability and reduce climate change.

Climate Change

The Group is aware that there are significant and well-known risks associated with climate
change and global warning and understands that stakeholders expect us to be managing and
mitigating climate change risks in line with local and global commitments and recommendations.
Climate change has caused frequent extreme weather, and has an impact on the business
operations of the Group. Therefore, the Group has formulated working mechanisms to identify,
prevent and mitigate climate change issues that may have a significant impact. The Group's
management and operating departments identify material risks related to climate change via
self-assessment questionnaires annually. Regarding the material risks identified, the Group
organizes and develops prevention and control measures. At the same time, we would adjust the
use of resources and energy. In response to disasters and accidents which are easily induced by
extreme weather, we always enhance the capability to the disaster response.

In order to reduce carbon emissions in business operations and jointly cope with climate change,
the Group actively advocates the green policy of sustainable development and strives to save
energy, water, paper and other resources within its capacity. We proactively raised our staff's
environmental awareness and implemented relevant measures in energy saving and reducing
emission in daily operation so as to establish a low-carbon office.

Thus, climate change risks are considered by the Board to be an emerging material risk and
oversight is given to the senior management who is developing an overarching climate change
strategy to reduce GHG emissions and assist with the movement to a lower carbon economy
with policies and procedures to manage such potential risks including:

o Measuring and monitoring GHG emissions;

o Consideration of potential disruption to our operations due to extreme weather events and
changing weather patterns;

o Consideration of changing customer behaviours and requirements as demand moves
towards more carbon neutral and organic based food and beverages;
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o Changes in cost and availability of raw materials (organic produce) and utilities such as
renewable electricity, water and gas and relevant costs of securing and maintaining
sufficient supply;

o Changes to government policy, law and regulation (including pricing carbon, renewable
electricity pricing, sustainable waste including food scrap disposal etc.), which could result
in increased operational costs and potential for litigation; and

° Failure to meet expectations of stakeholders.

Climate change is mainly caused by the release of CO, into the atmosphere, which is directly and
indirectly the result of the use of fossil fuels for electricity generation and fuels for gas cooking
and transportation. As the world transitions to a lower-carbon sustainable economy there are
inevitable areas that the Group can contribute to this. After discussions with our stakeholders we
have identified some immediate areas that we can tackle to both combat climate change and
reduce potential costs in the future.

Physical Acute Risk

The Group has identified extreme weather such as typhoons, heavy rain, thunder and lightning
and flooding that can cause physical acute risk. The potential consequences include damage to
documents, equipment and even employees’ health and life. The above potential consequences
will cause economic losses to and increase operating costs of the Group.

The Group has established different measures as below, to prevent and minimize the negative
effect of extreme weather.

Physical Acute Risk
Extreme weather Preventative and mitigation measures

Typhoons - Close doors and windows with advance notice
- Move materials and equipment to safety areas in
advance, or covered with a tarp
- Reinforce equipment and components that may be blown
away
Heavy rain and flooding - Clean up trash and make sure drains unblocked
- Reinforce equipment and assets which may be damaged
or blew away.
Thunder and lightning - Keep good conditions of earthing devices
- Remind employees to save data and turn off computers

Physical Chronic Risk

The Group has identified extreme weather such as extremely hot weather which can cause
physical chronic risk. The potential consequences include a higher chance of getting heatstroke
for employees, increasing turnover rate and work-related injuries. The demand for cooling for
the working environment will be increased, which may lead to an increase in power demand and
operating costs of the Group.
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The Group has established different measures as below to prevent and minimize the negative

effects of extreme weather.

Extreme weather

Physical Chronic Risk

Preventative and mitigation measures

Extremely hot weather

Transitional Risk

The Group has identified related matters such as the tightened laws and regulations imposed by
the government which can cause transitional risk. The potential consequences include a higher

Keep a First-aid kit in a convenient location
Keep cold water available 24 hours a day

Keep air conditioner on during business hours

chance of breach of relevant laws and regulations.

The Group has established different measures as below to prevent and minimize the negative

effects of transitional risk.

Transitional Risk

Climate-related risks description

Preventative and mitigation measures

Policy and legal risk

Exposure to litigation risk. We have to adapt the
tightened law and regulations imposed by the local
government due to climate change, as well as bear
the risk of potential litigation once we fail to
obligate the new regulations.

Market risk

More customers are concerned about
climate-related risks and opportunities, which may
lead to changes in customer preference.

Technology risk

In order to reduce the carbon footprint, the costs
associated with the transition to low-emission
technologies may increase.

Reputation risk

Stakeholders demand that the Company
strengthen its measure in addressing climate
change; failure to effectively respond to such
demands may impact the Company’s reputation.

Annual Report 2024

Monitor the updates of environmental laws
and regulations permitted by the local
authorities in advance

Continue monitoring of the ESG reporting
standards of the Hong Kong Listing Rules

Fulfil the climate-related regulations by the
government

Prioritize the climate change as a high concern
in the market decisions to show to the clients
that the company is concerned about the
problem and challenges of climate change

Upgrade technology and implement new
low-carbon, energy-saving technologies and
facilities to enhance energy efficiency (e.g.,
retrofitting kitchens with low-carbon
equipment and installing energy-saving
cookers)

Publicly disclose GHG emissions data and
efforts in the low-carbon operation of the
Company in ESG report, actively maintaining
the corporate image
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B.

SOCIAL AREAS AND ASPECTS

The Group is committed to conducting business in an honest, accountable and ethical way and strives
to build mutually beneficial relationships with our stakeholders, including our employees, customers,
suppliers, communities, as well as the public and governing authorities. On formulation of ESG
strategies and policies, we incorporate our long term corporate development goals with considerations
on the stakeholders and society with a belief that we can make a difference to the world at large and
the communities in which we operate.

B1: Employment

The Group recognizes its success and depends highly on the skills, passion and commitment of
its employees. We consider that our employees and their intrinsic talent are important resources
and assets and we ensure employment and labour practices are implemented according to
relevant labour laws including the Employment Ordinance (Chapter 57 of Laws of Hong Kong).
We are committed to an inclusive culture, providing equal employment opportunities for all
without discrimination in hiring, promotion, dismissal, remuneration, benefits, training and
development and treating all people with dignity and respect.

The Human Resources Department is responsible for the employment and the relevant policies,
which are clearly laid out in our Employee Handbook, including but not limited to, appointment,
termination, working hours, rest days, statutory holidays, remunerations, various compensations,
dismissals, health, general safety and other benefits and welfares.

Our recruitment and selection process are based on merit, in respect of essential and desirable
criteria of the job nature and in line with the policy of equal opportunity. We specify the
requirements of the vacancies and will advertise as well as headhunt through employment
agencies. The selection process will be standard, and positions will be decided after background
checks, tests and interviews by our human resources manager as well as the related
departmental head. The hiring of senior managers will be decided by the CEO.

We strike to hire talented employees in the market by providing more training and internal
promotion opportunities. Meanwhile, we believe our recruitment policy allows us to attract,
motivate and retain employees who are crucial to the operations and the development of the
Group.
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Employment Mix

As at the end of the Reporting Period, the Group employed a total of 135 (2023:87)
employees, among which 52 (2023:70) full-time staffs and 83 (2023:17) part-time staffs.
Further analysis of the Group’s employment situations for the Reporting Period and the
corresponding period in 2023 are summarised below:
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Figure 1. Number of Employee by Gender

83
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Figure 2: Number of Employee by Employment Type

Annual Report 2024 Luk Hing Entertainment Group Holdings Limited 47



140
115
120
100
80
57
60
40
23
20 16
/ 4
0
General Staff Operational Staff Managerial
2024 2023
Figure 3: Number of Employee by Employee Category
50
46 46
45
40
35
30
23 25 25
25 2
20 18
15
10
10
5
"’ =l
0
30 or below 31-40 41-50 51-60 Over 60

m2024 w2023

Figure 4: Number of Employee by Age

48 Luk Hing Entertainment Group Holdings Limited Annual Report 2024




ENVIRONMENTAL, SOCIAL AND GOVERNANCE EPORT

(i) Employee Turnover Rate

|

During the Reporting Period, a total of 58 (2023: 16) employees voluntarily left for various
reasons, and the total employee turnover rate of the Group is 52.25% (2023: 19.28%).
The increase of turnover rate compared to 2023 was mainly due to the Group’s strategic
expansion of its part-time workforce during the Reporting Period and the inherently higher
turnover rate of short-term employment arrangements. A breakdown of the employee
turnover rate during the Reporting Period and the corresponding period in 2023 is set out

below:
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Figure 5: Turnover Rate by Gender
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Figure 6. Turnover Rate by Age
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(iii) Employee Compensation and Benefits — Policies and Compliance with Relevant

Laws

As mentioned before, one of the material ESG aspects raised by the Group’'s employees
was salary and compensation packages. The Group addresses salary and compensation
packages in a transparent manner by disclosing its salary benchmarking exercises to
employees. We provide and maintains statutory benefits to all qualified staff in Hong Kong
including but not limited to coverage by the Mandatory Provident Fund in Hong Kong,
work injury insurance and compensation and statutory holidays.

We implement our staff structure on the philosophy of “making the best use of ability”
and offer reasonable yet competitive compensation packages. All employees are required to
sign a contract with the Group, which contains terms and conditions according to the local
labour laws and employment ordinances. The Group has developed clear rules and
regulations to provide provisions on remuneration, dismissal, recruitment and promotion,
working hours, holidays, equal opportunities, diversity and other benefits as well as welfare
for employees.

The Group promotes a diverse and respectful workplace to ensure that employees are not
treated differently due to factors such as gender, age, nationality, race, religion, family and
health conditions, and eliminate any form of discrimination. We have created a fair and
non-discriminatory atmosphere where male and female staff are equally entitled to
employment and promotion opportunities, as well as the prevention of child labour and
forced labour.

Remuneration packages are linked to individual performance, the Group’s business
performance, which are reviewed on an annual basis taking into the consideration of
industry practices and market conditions. Senior management staff and directors’
remuneration is determined with reference to his/her duties and responsibilities with the
Group, the Group's standards for emoluments and market conditions. Share options are
also granted to eligible employees based on individual performance as well as the Group’s
performance.

To build a harmonious employees’ relationship, the Group’s senior management regularly
organises meetings with the employees to listen to their concerns and thereafter to take
appropriate actions, and also arranges social and sport events for employee participation.

During the Reporting Period, the Group remained dedicated to upholding compliance with
relevant laws and regulations relating to compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal opportunity, diversity, anti-discrimination,
and other benefits and welfare. During the Reporting Period, the Group recorded 14
individual labour disputes cases related to employment matters, all of which were duly
dealt with, being either case closed or under appeal. To improve performance in
employment, the Group is committed to standardizing and strengthening human resource
management.
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B2:

B3:

Health and Safety

The Group continued its commitment to providing a safe, healthy and pleasant working
environment to the employees. We conduct all our business in full compliance with relevant
workplace health and safety laws and regulations including the Occupational and Health
Ordinances of Hong Kong. We have equipped the offices and our hospitality establishments with
adequate equipment and facilities to ensure safety and convenience to employees. All permanent
staff have been covered with social, medical and accidental insurance as required by laws. All
employees are also requested to strictly observe the health and safety policies and to follow
safety rules at work and to place safety as their priority during work at all times. The Group has
implemented customer service and work safety guidelines for all of its employees which set its
work safety policies and promote safety on premises. The Group has also provided the required
insurance for all employees in accordance with the statutory requirements of their employment
locations.

Taking occupational health and safety as one of our prime responsibilities, we have established
relevant safety policies and provide training to our staff and in particular to kitchen staff. In
general, our safety training will be carried out by explaining the safety management policy, case
analysis simulation in respect of on-site safety measures and emergency arrangement as well as
allocation of responsibilities.

During the Reporting Period, there are no (2023: 3) work-related injury cases recorded by the
Group, therefore no (2023: 55) lost days due to injury resulted. In addition, the Group did not
have any incidents of work-related fatalities for the latest 3 financial years, including the
Reporting Period. Through the continued efforts in training and monitoring of health and safety
in our workplaces. The Group continues to target to achieve zero injury and causality result for
the coming year.

2024 2023 2022
Number of work-related fatalities - - -
Rate of work-related fatalities - - -
Number of work injuries - 3 3
Lost days due to work injury - 55 37

Development and Training

As a fast-developing organisation, we are actually aware of the value and contribution of its
employees and are willing to invest and to provide our employees with numerous career
development and job-specific training courses for them to enhance their capabilities. Employees
are encouraged to engage in self-development by taking external training programs and
seminars and we arrange senior staff to provide directional advice and guidance and short-term
training to junior staff. We implement a system that links our employees’ remuneration and
promotion to their work experience, capabilities and performance, which incentivizes their
proactivity and eagerness of advancement through continuous learning. The human resources
department is responsible for employee training.
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B4:

The Group has introductory and continuous training programmes for our employees to ensure
the consistency of our high-quality customer services across all of our establishments, and the
relevant policies and guidelines in respect of their respective posts. Work safety training is also
provided to our operational staff. We review our training programmes based on market trends
and updates as well as changes in compliance and regulatory environment.

During the Reporting Period, the Group provided training to employees through meetings or
group discussions. However, the Group is in the process of arranging and assigning responsible
departments and personnel on the record-keeping for the training provided, thus comprehensive
records are currently unavailable.

Labour Standards

The Group adopts the legal requirements and standards applicable to our business operations to
be our minimum labour standard on labour protection and welfare. The Group is committed to
ensuring its full compliance and all management and supervisory levels are made aware of this.

In line with our continuing record of previous years, during the Reporting Period, there were no
labour strikes within the Group and we did not experience any material labour disputes nor any
material insurance claims related to employees’ injuries. We firmly believe that we have
maintained a good working relationship with our employees. Equal opportunities have been
given to employees in respect of recruitment, training and development, job advancement, and
compensation and benefits. The employees have not been discriminated against or deprived of
opportunities on the basis of gender, ethnic background, religion, colour, sexual orientation,
age, marital status, family status, retirement, disability, pregnancy or any other discrimination
prohibited by applicable laws.

The Group regularly monitors information and data related to employment to prevent
non-compliance with rules on child labour and forced labour. To prevent forced labour, we
protect the right of our employees to freely choose employment and ensure that all employment
relationships are voluntary. The Group and its employees may terminate the employment
contract for personal reasons or other reasons, and need to give an appropriate notice period or
payment in lieu of notice. We ensure that internationally recognized human rights are respected,
promoted and enhanced in our labour practices, including prohibition of any form of forced
labour. To prevent child labour, The Group has established comprehensive recruitment
procedures to check the background of candidates. Before hiring any job applicant, the HR
Department will verify their age by inspecting their identity documents and ensure applicant’s
appearance is consistent with the photograph on the ID card.

If the Group and its employees found relevant violations such as identity, age, or forced labour,
both parties can immediately terminate their labour contracts to protect their legitimate labour
rights and interests. We are not aware of any material non-compliance with the relevant
standards, rules and regulations in relation to the employment and labour practices during the
Reporting Period.
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B5:

B6:

Supply Chain Management

Supply chain management in the ESG Reporting Guide mainly refers to management of sourcing
and procurement. The Group mainly purchases food and beverage products, and our suppliers
mainly include fresh food and beverage suppliers as well as for tobacco.

The Group has established a material and supplier management system, covering the process and
procedure for procurement. Based on the requirements and plans of the respective departments
and categories of purchases, the Group usually places orders through price competitiveness and
shortlisting, and chooses suppliers through a screening and evaluation process. Our suppliers are
selected carefully based on a set of selection criteria, which includes (i) ability to meet
specification and standards; (ii) product and service quality; (iii) pricing of the products and
services; (iv) quality control methods and practices, and reliable delivery method; and (v) past
performance. When necessary, the Group will carry out field investigations to ensure the
suppliers are well equipped to provide guaranteed quality and are able to manage safety and
other environmental issues. We maintain a list of suppliers who have track records in dealing
with us or in the market. Regular assessments on the suppliers, including requests to provide
basic certifications, licenses and product catalogues will be conducted to ensure that the
suppliers are not only committed to the cost and quality of the products supplied, but also have
not violated any laws and practices.

In addition, the Group attaches great importance to the environmental and social risks within its
supply chain. The Group regularly reviews the updates of policies and laws related to the supply
chain, and communicates with internal and external stakeholders to understand and identify
potential environmental and social risks within its supply chain.

During the Reporting Period, same as the previous 6 years, we did not experience any significant
problems with the quality of our fresh food or beverage products provided by our suppliers, any
material limitations in the supply nor any shortage of any products. We believe that our supply
chain management and procedures ensure the safety and quality of our supply chain.

We focused on procurement from suppliers with the best performances under our supplier
management system. During the Reporting Period, we had a total of 10 (2023: 9) suppliers. All
suppliers were local, which reaffirmed our strategy of supporting the local economy and was also
in line with our local and fresh food supply strategy for our restaurants.

Product Responsibility
(i) Safety, Fire and Hygiene

One major condition imposed by applicable laws and regulations in respect of our
operations includes compliance of relevant safety, hygiene and fire requirements. Our
operation managers across all lines of business are responsible to ensure compliance of
these requirements by conducting checks and inspections of the restaurants regularly. For
example, fire escape corridors shall be kept clear from obstruction. Fire extinguishers and
other equipment shall be kept at the correct location and that they are accessible and
remain free from obstruction.
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(ii)

(iii)

(iv)

Fire and evacuation drills are conducted annually. The restaurant premises and the head
office with the same previous records that we passed all the safety inspection checks by the
local Fire Departments.

Security

As the Group offers our services in open places with public access, security is a major issue
to us. We have therefore engaged independent security companies to provide a security
staff, working under the supervision of our operation managers to ensure safety. We have
established safety and anti-crime manual and implemented strictly by the security team.

During the Reporting Period, same as in the previous 6 years, no serious cases which
resulted in serious life-threatening events and accidents to our employees and customers
were reported by our restaurant establishments.

Privacy

The Group's business operations generate a large volume of private, confidential and
sensitive information of suppliers, co-operation partners, including the operation status and
financial positions, commercial terms of contracts, etc., background information of
customers and customer credit card information. These types of information are extremely
sensitive and important, can only be used for our own business purposes, not for other
unrelated purposes, and by law, we have to cautiously safeguard and protect such
information.

The Group fully understands its obligation, and has exercised caution in its daily operations
to safeguard client information, protecting customer information from unauthorized access,
usage and leakage through various technologies and procedures. Our employees’
employment contracts specifically contain confidential provisions and employees are
prohibited from accessing information without approval and/or leaking private and
confidential information.

All employees are trained to handle and use customer information with extreme caution,
protect customer information, and comply with statutory requirements in privacy law. Legal
action will be taken against any violation.

During the Reporting Period, same as the previous 6 years, there were no cases initiated
against us, nor any complaints received, regarding any breach of relevant privacy laws,
regulations and policies in any jurisdiction in which we operate. We will continue to target
zero cases to be initiated or complaints received in the future.

Customer Service and Complaints

The Group is committed to delivering high quality services and products to our customers.
As such, we dedicate efforts to deal with complaints by our customers and establish
procedures to handle complaints and implement corrective measures, with a view to
preventing the reoccurrence of similar complaints.
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(v)

(vi)

For complaints at the restaurant premises, if any staff receives a complaint from a
customer, the staff shall immediately report this to their supervisor, who will review and
understand the matter with the relevant customer and offer remedial proposals to the
customer. The complaint will be recorded for internal review. If the complaint cannot be
resolved on site or if a complaint has been received online through emails, the incident will
be reported to the general manager, who will investigate the incident and file an incident
report to the management with solutions to improve or avoid similar incidents in the
future. An explanation will be sent to the relevant customer to ensure the matter has been
resolved and to maintain good customer relationships. Our management will review
complaints’ records regularly, and accordingly arrange necessary training to our staff to
consistently improve the operation of the restaurant.

During the Reporting Period, same as the previous 6 years, we were not aware of any
incident of customer complaint claiming material compensation or any sold products
subject to recall for safety and health reasons, or any investigation by any government
authorities in relation to such complaint, that could have a material adverse impact on our
business.

Insurance and Third Party Liability

The landlords of our restaurant venues have maintained the relevant third party liability
insurance for fire or other accidents inside the premises. During all the fit out and
renovation work for our restaurants, we have maintained relevant third party insurance. For
events held outside our restaurant, we have also arranged appropriate insurance cover in
respect of contractor’s liability, public liability, accidental death and permanent disability.
We maintain at all times relevant employees’ compensation insurance for injuries or death
in the course of employment.

Intellectual Property Right

Our Group's principal intellectual property rights include the trademark registered for
"HEXA" and “SIXA" brands and we have taken appropriate steps to protect our intellectual
property rights and registered the relevant trademark in various jurisdictions including
Greater China, Taiwan, Japan, England, and Singapore. We primarily rely on trademark and
intellectual property laws, and confidentiality agreements with our senior employees to
protect our intellectual property.

We respect and observe intellectual property rights and pay for the music under licenses
and copyrights to allow us to broadcast the background music in our restaurants. We select
music and maintain regular discussions and reviews with DJs to optimise customers’
experience.

For the events we hold in Hong Kong as well as for background music in our restaurant
establishments, we also obtain the relevant permit and licences for public performance of
music recordings from Hong Kong Recording Industry Alliance Limited, Composers and
Authors Society of Hong Kong Limited and Phonographic Performance (South East Asia)
Limited.
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B7:

B8:

During the Reporting Period, the Group was not aware of any infringement of its or any
other intellectual property rights which had or could have a material adverse effect on our
business, and same as the previous 6 years, there were no legal proceedings against the
Group with respect to our use of musical works in our restaurant establishments in Hong
Kong. We will continue to target zero infringement in the coming years.

Anti-corruption

As discussed in the introduction section, the prevention of bribery, extortion, fraud, and money
laundering is a material aspect to all the stakeholders. The Group adopts a zero-tolerance
approach to these crimes. Detailed policies and measures have been disclosed in and
implemented since we started our ESG Reporting and KPIs in 2016. In our daily operations, the
directors, management and staff must comply with related government laws and regulations on
the prevention of bribery, extortion, fraud and money laundering. With the implementation of
clear policies and well-structured processes on purchases, sales, operation and finance, and the
adoption of a high code of conduct especially in our senior management, all employees not only
have responsibility to understand but also comply with the above regulations and any person
who contravenes the regulations, will be subject to disciplinary sanction.

During the Reporting Period, the Group provided anti-corruption training to directors and
employees through meetings or group discussions. However, the Group is in the process of
arranging and assigning responsible departments and personnel on the systematic
documentation and centralized data collection for the training provided, thus comprehensive
records are currently unavailable. Looking ahead, we will invest more resources to our
anti-corruption training and expand the scope of anti-corruption training data disclosure.

Same as in the previous 6 years, there were no complaints of corruption against the Group or its
staff during the Reporting Period, and we will continue to target and are confident to achieve a
similar result in the future.

Community Investment

The Group strives to fulfil its responsibilities as a corporate citizen and makes contributions to
society, taking into consideration the needs and interests of the communities where we expand
our operations. By recruiting staff from local communities, we assist both local employment and
at the same time we have a local team who is familiar with the local environment, which is
important in the hospitality industry, thereby creating a win-win situation. We also try to build a
beneficial corporate-community relationship by addressing the local community concerns, such as
those related to environmental issues and cultural promotion and encouraging and supporting
staff to engage in voluntary community activities.

During the Reporting Period, though no specific resources or money were donated (2023: Nil),
we continued to focus on areas with higher local priority, making small donations to local
charities, and the Group will continue to devote more resources towards community.
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Appendix: ESG Reporting Guide Content Index of HKEX

Content of Indicator

Relevant Sections

A. Environmental Aspect

A1: Emissions
General
Disclosure

A1

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to air
and GHG emissions, discharges into water and land,
and generation of hazardous and non-hazardous
waste.

The types of emissions and respective emissions data.

Direct (Scope 1) and energy indirect (Scope 2) greenhouse
gas emissions (in tonnes) and, where appropriate, intensity
(e.g. per unit of production volume, per facility).

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity (e.g. per unit of production volume,
per facility).

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of production
volume, per facility).

Description of emission target(s) set and steps taken to
achieve them.

Description of how hazardous and non-hazardous wastes
are handled, and a description of reduction target(s) set
and steps taken to achieve them.

A2: Use of Resources

General

Disclosure

A2.1

A2.2

A2.3

A2.4

A2.5

Policies on efficient use of resources including energy,
water, and other raw materials.

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or oil) in total (kWh in ‘000s) and intensity
(e.g. per unit of production volume, per facility).

Water consumption in total and intensity (e.g. per unit of
production volume, per facility).

Description of energy use efficiency target(s) set and steps
taken to achieve them.

Description of whether there is any issue in sourcing water
that is fit for purpose, water efficiency target(s) set and
steps taken to achieve them.

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

Emissions and Wastes — Air
Pollutant Emissions and GHG
Emissions

Emissions and Wastes — Air
Pollutant Emissions and GHG
Emissions

Emissions and Wastes — Air
Pollutant Emissions and GHG
Emissions

Emissions and Wastes — Hazardous
and Non-Hazardous Wastes

Emissions and Wastes — Hazardous
and Non-Hazardous Wastes

Emissions and Wastes

Emissions and Wastes — Hazardous
and Non-Hazardous Wastes

Use of Resources

Use of Resources — Electricity &
Fuel Consumption

Use of Resources — Fresh Water
Consumption and Sourcing

Use of Resources — Electricity &
Fuel Consumption

Use of Resources — Fresh Water
Consumption and Sourcing

Use of Resources — Paper and
Packaging Materials Consumption
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Content of Indicator

Relevant Sections

A3: The Environment and Natural Resources

General Policies on minimising the issuer’s significant impacts on
Disclosure the environment and natural resources.
A3.1 Description of the significant impacts of activities on the

environment and natural resources and actions taken to
manage them.
A4: Climate Change

General Policies on identification and mitigation of significant

Disclosure climate-related issues which have impacted, and those
which may impact, the issuer.

A4 Description of the significant climate-related issues which

have impacted, and those which may impact, the issuer,
and the actions taken to manage them.
B. Social Aspect
B1: Employment
General Information on:
Disclosure (a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and
promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

B1.1 Total workforce by gender, employment type (for
example, full-or part-time), age group and geographical
region.

B1.2 Employee turnover rate by gender, age group and

geographical region.
B2: Health and Safety
General Information on:
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
providing a safe working environment and protecting
employees from occupational hazards.

B2.1 Number and rate of work-related fatalities occurred in
each of the past three years including the reporting year.

B2.2 Lost days due to work injury.

B2.3 Description of occupational health and safety measures

adopted, and how they are implemented and monitored.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Content of Indicator Relevant Sections

B3: Development and Training

General Policies on improving employees’ knowledge and skills for Development and Training
Disclosure discharging duties at work. Description of training
activities.
B3.1 The percentage of employees trained by gender and Development and Training
employee category (e.g. senior management, middle
management).
B3.2 The average training hours completed per employee by Development and Training

gender and employee category.
B4: Labour Standards
General Information on: Labour Standards
Disclosure (@) the policies; and
(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

B4.1 Description of measures to review employment practices Labour Standards
to avoid child and forced labour.
B4.2 Description of steps taken to eliminate non-compliance Labour Standards

when discovered.
B5: Supply Chain Management

General Policies on managing environmental and social risks of the ~ Supply Chain Management
Disclosure supply chain.

B5.1 Number of suppliers by geographical region. Supply Chain Management
B5.2 Description of practices relating to engaging suppliers, Supply Chain Management

number of suppliers where the practices are being
implemented, how they are implemented and monitored.

B5.3 Description of practices used to identify environmental Supply Chain Management
and social risks along the supply chain, and how they are
implemented and monitored.

B5.4 Description of practices used to promote environmentally Supply Chain Management
preferable products and services when selecting suppliers,
and how they are implemented and monitored.
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ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Content of Indicator

Relevant Sections

B6: Product Responsibility

General
Disclosure

B6.1

B6.2

B6.3

B6.4

B6.5

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
health and safety, advertising, labelling and privacy
matters relating to products and services provided
and methods of redress.

Percentage of total products sold or shipped subject to

recalls for safety and health reasons.

Number of products and service related complaints

received and how they are dealt with.

Description of practices relating to observing and

protecting intellectual property rights.

Description of quality assurance process and recall

procedures

Description of consumer data protection and privacy

policies, and how they are implemented and monitored.

B7: Anti-corruption

General
Disclosure

B7.1

B7.2

B7.3

Information on:

(@) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
bribery, extortion, fraud, and money laundering.

Number of concluded legal cases regarding corrupt

practices brought against the issuer or its employees

during the Reporting Period and the outcomes of the

cases.

Description of preventive measures and whistle-blowing

procedures, and how they are implemented and

monitored.

Description of anti-corruption training provided to

directors and staff.

B8: Community Investment

General
Disclosure

B8.1

B8.2

Policies on community engagement to understand the
needs of the communities where the issuer operates and
to ensure its activities takes into consideration
communities’ interests.

Focus areas of contribution (e.g. education, environmental
concerns, labour needs, health, culture, sport).

Resources contributed (e.g. money or time) to the focus
area.
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REPORT OF THE DIRECTORS

The Directors submit herewith their report, together with the audited consolidated financial statements of the
Company and its subsidiaries for the year ended 31 December 2024.

PRINCIPAL ACTIVITIES

The Company is an investment holding company incorporated in Cayman lIslands. The Company and its
subsidiaries are principally engaged in the food and beverage industry. Their principal activities are operation of
restaurants as well as granting loans to entities in the food and beverage and entertainment industry.

BUSINESS REVIEW

A review of the business of the Group as required under Schedule 5 to the Companies Ordinance, including an
indication of likely future development in the Group’s business, as set out in the section of “Letter to the
Shareholders” and “Management Discussion and Analysis” in this annual report. Those discussion forms part of
this report of the Directors.

The Group’s financial condition, results of operations, businesses and prospects would be affected by a number
of risks and uncertainties, including market risk, credit risk and impairment assessment, and liquidity risk. The risk
management objectives and policies of the Group are set out in Note 4 to the consolidated financial statements.

In addition, the Directors have acknowledged that the Group is exposed to certain principal risks in relation to
the Group’s operation that could have impact on the Group. The Group monitors the risks on an ongoing basis.

Some of the principal risks that may materially affect our business include:

o Increase in food and beverage costs and/or labour costs may adversely affect our operation and financial
performances;

o We depend on our major suppliers for the timely, stable and adequate supply of food and beverages;

o There is no guarantee that certain licences which are vital to operating our business could be acquired or
renewed; and

o Our Group may not be able to find commercially favourable locations for our new business or renew
property leases for our existing shops on terms that are agreeable to us.

To the best of the knowledge of the Board and the management, the Group complied with the relevant laws and
regulations which constitutes material impact on the business and operation of the Company and its subsidiaries
in all material respects during the year ended 31 December 2024.
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REPORT OF THE DIRECTORS

The Group recognizes that employees are one of the significant assets of the Group. The Group aims to continue
establishing a caring environment to employees and emphasis the personal development of its employees.

The Group maintains a good relationship with our customers and suppliers. The Group aims to continuously
provide quality services and consumption experiences to our customers and establishing long-term cooperation
relationships with our suppliers.

The Group is committed to building an environmentally-friendly corporate environment that pays close attention
to conserving natural resources. The Group strives to minimise its impact on the environment by reducing its
electricity consumption and encouraging recycle of office supplies and other materials. For further details, please
refer to the “Environmental, Social and Governance Report